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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

JSS College for Women was established in 1983 in Kollegal which is in between princely town, Mysuru
and MM Hills by His Holiness Jagadguru Dr. Sri Shivarathri Rajendra Mahaswamiji, the founder president of
JSS Mahavidyapeetha, Mysuru with the noble invention of rendering education service to the poorest and
downtrodden pupils.

The college has been well governed by JSS M ahavdyapeetha which runs more than 300 institutions in India and
abroad consisting of Primary and Higher Education, Technical, Medical, Paramedical & Pharmaceutical
Institutions, Training/Coaching Institutions for Competitive Examinations, Sanskrit Patashalas, Old age
houses, Orphanages, Spiritual Centre, Krushi Kendra and many more.

The College is permanent Affiliated to University of Mysore, one of the oldest and reputed universities of
India, and was recognised by UGC under 2(f) and 12(b) Act 1956.

At present the college is offering Six programmes namely B.Com, BBA, BA in HEP, BA in HEK & BA in
HEG and M.Com. Besides these short term certificate oriented courses, value based and Nead based certificate
oriented course are also offered by the college.

The college has very good environment for holistic development of students with good infrastructure, well
equipped laboratories automated library with INFLIBNET facilities, Gym and indoor & outdoor sports
amenities. ICT enabled auditorium, seminar hall. Class rooms, less paper admin block, clean and tidy canteen
well maintained Women’'s Hostel, clean & green and plastic free campus Solid Waste Management and many
more. NSS, YRC, ECC, Scout and Guide, RRC, Swachata Abhiyana Cell, Environment Protection Cell,
inculcate a sence of Socia Service among the would be citizens of the India.

The moto of JSS Mahavidyapeetha and the college is “Work is Worship”.

Vision
To transform the college into a reputed institution of higher education, to impart quality education, to earn
the status of excellence & autonomy, to be an instrument of empowering Rural Women.
Mission
e To mould students to have faith in “WORK IS WORSHIP".
e To sharpen their intellect and broaden the outlook.

¢ To make them self reliant and responsible citizens.
e To equip them to face modern challenges.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
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Institutional Strength

e Proactive, committed and visionary Management

e State of the Art Infrastructure

e Good student-Teachers Ratio

¢ Clean and green campus

e Only Women's college in the town

e \Women's Hostel inside the campus

e Automated and students friendly LIC

¢ Enough opportunity for vertical and horizontal mobility with UG, COC, PG.
e Programme strengthening of campus placements

e Govt. Aided, UGC recognized and NAAC accreditation

I nstitutional Weakness

Limited consultancy and collaboration.

Limited academic flexibility sinceit is affiliated college.

Inadequate Industry-driven research.

Students are in absence of good transport facilities from their remote places.
Inadequate industry academic relationship

I nstitutional Opportunity

e Magjority students are first generation learners.

e SC,ST, Minority and OBC students account more than 90%.

Networking with alumni

Scope for inter Institutional and inter departmental students and faculty exchange programmes.
Imparting quality education to socially and economically backward students.

To enhance extension and out-reach activities.

Scope for perusing for higher education, campus placement and self entrepreneurship development.
Scope to carry out MOU with NGO's

Institutional Challenge
e Govt. and private education system
e Students from remote villages with less knowledge of English and ICT

e Strengthening traditional coursesin the wake of declining students interest
¢ Rising operating cost burden on Management

1.3CRITERIA WISE SUMMARY

Curricular Aspects

The College has no academic autonomy asit is affiliated to the University of Mysore. It follows the curriculum,
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calendar of events framed and modified periodically by the University of Mysore. The college has freedom
only to execute the directions given by the UOM. In order to enrich the curriculum, the college offers add on
courses, valued added courses, Bridge Courses etc. The faculty members are encouraged to participate in
curriculum designing workshops and have been serving as members of BOS and BOE of University of Mysore.
They have also been actively involved in examination process of the affiliating University viz, paper setting,
evaluation etc. The college introduced UGC sponsored Insurance Management for BA students and Secretarial
Management for B.Com students add-on courses during the academic years 2016-17 to 2017-18.

The CBCS pattern provides horizontal mobility and inter disciplinary actions to students. During last five
yearsthe College offered 7 Certificate Courses namely Office Automation as short term computer course, IFRS
and HRM in B.Com, Marketing Management and Auditing in BBA, Bharathiya Samskruthi and Spoken
English for first degree students.

For the academic improvements and excellence the departments provide practical exposure to students by
arranging Field visits to industries, Vidhan soudha, companies and organising study tours. The college has the
mechanism to obtain feedback on curriculum from students, teachers, parents, dumni and employers and
displayed on the college website with their ATR.

Teaching-learning and Evaluation

The institution abides by the regulations set by the Government of Karnataka and University of Mysore in
admitting students based on the merit and reservation policy. The college has shown around 34.76 as the
average enrolment percentage and over 66.93% seats filled against reserved category. The college considers it
essential to cater to the needs of student diversity. It identifies both the advanced and slow learners and
provides them with proper guidance for their overall academic growth. Revision classes are conducted to
strengthen knowledge and provide a solid base for the syllabus. Slow learners are provided with the benefit of
remedial classes to accelerate their learning capabilities to perform better. The teacher student ratio of 1:18
ensures effective teaching learning to facilitate student-centric teaching and evaluation.

A hoalistic approach of learning is provided to students by providing hands-on experience in laboratory, field
visit, presentations, group discussions, participatory learning by attending conferences and work-shops. ICT
enabled tools are used to enhance teaching-learning more effectively. The Y ouTube channel links are supplied
to students through whats App groups. The internal assessment mechanism is efficient and transparent.

The mentor-mentee and parent-teachers meeting are regularly conducted and reviewed to discuss the challenges
and hindrances encountered by students. The students are well-prepared to face the semester end University
examination and the results are evaluated to ensure progression. Internal assessment grievances are reviewed by
the internal complaint committee and addressed to optimize the evaluation system for the progress of the
students. The program and course outcomes are designed in a way to ensure an overall development of the
students, which is reflected in the average pass percentage of 90.14% in the last five years.

Resear ch, Innovations and Extension
The teaching faculty of the college has research potential. The College encourages, motivates, supports them to

undertake research activities and publish articles in recognised journals. As a result two faculty members are
enrolled for Ph.D Programme.
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The faculty member, Dr.M.Prabhu is recognised as research guide by the University of Mysore through JSS
Research Foundation to carry out the research in the area of Commerce. Seven research scholars were
registered for Ph D degree in Commerce under his guidance. Subsequently, Dr.Omar Hani Mamdouh Alomari
and Dr.Girish V were awarded with doctoral degree, three scholars have submitted their thesis for evaluation
and two Scholars are pursuing the research.

The college has organised 01 workshop for SC and ST entrepreneurs, workshop on startup, Webinar and a
good number of students centric workshops. Twenty nine research papers were published in Scopus index, peer-
reviewed and UGC approved/UGC care list journals. Two books and 16 research articles were published in
edited volumes/books and in proceedings of National Conferences.

The ingtitution arranged moot court, mock parliament, witnessing of live court session and legislative assembly
session, live streaming of Budget sessions, etc., to students as innovative programmes. This innovative idea
hel ps the students to enhance their knowledge and working system of the above.

The college provides extension servicesin the nearby villagesthrough NSS, Y RC, survey and awareness camps
by students, etc. They deeply involved in extension and community services in order to impact the concept of
Swacha Bhartha Abhiyan, Legal Awareness, Advocacy of Hygiene and Gender Equity, Preservation of
Manuscripts, Conservation of Natural Resources, Environment Consciousness, Rainwater Harvesting, Eye
Camp & Blood Donation Awareness, Aids Awareness, Voting Awareness, Child Marriage Act, Women
Empowerment, etc.,

The college has good understanding with local service organisations like Rotary, Rotary Mid-Town, Lions
Club, Bharat Vikas Parishat, VeerashivaMahilaVedike, Taluk Legal Awareness Cell, Taluk Medical Hospital,
City Municipal Council, etc., for extension services.

Infrastructure and L ear ning Resour ces

The sprawling eco-friendly 3.96 acres campus reflects the vision of institution and the tone for an exemplary
learning environment and holistic development of students.

The college houses 18 spacious lecture halls, 8 of them are ICT enabled, seminar hall, auditorium with
200 seats capacity, Principal chamber, Administrative section with stack room, Students and ladies rest rooms,
Counselling centre, Staff rooms, Vehicle parking, Play ground, Gym hall, Clean and tidy canteen, Women’'s
hostel, etc.

The college has computer laboratory with high speed broadband connection with Wi-Fi. Library and
Information Centre is automated with barcode technology, easylib software 4.3.3 version, OPAC, browsing
centre for E Resource. It publishes user manual and THINGALA THIRULU as news letter, motivates the
students through conducting competitions and awards BEST USER award. It has 17138 books with 9916 titles,
22 print journals and 11 news papers, INFLIBNET N-List Services, Reprography, Question Bank, syllabi
copies and Competitive Examinations related books and information are provided at students corner.

Administrative section is partially computerised. Most of its correspondences are online. Less paper office
system is initiated. Uninterrupted electricity supply is ensured with 30kw generator set and adequate inverters
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and UPS systems. High speed broadband connection upgraded to 300 mbps. Campus is provided with CCTV
Surveillance. Housekeeping and 24/7 security services are outsourced and effectively initiated. The college has
three sources of funding for the development of infrastructure viz.. State Government, UGC grants and
Donation by JSS Mahavidyapeetha.

Student Support and Progression

The Ingtitution believes in the role of student support and progression in their academic achievement. The
college ensures the availability of all financial support from the Government and Non-Government funding
agencies to each and every student. On an average 87.39% of students are availed scholarship from the
Government. The institution also has extended financial assistance to students by providing various
scholarship/Free ship/Accident Insurance facility, cash incentive for meritorious students.

Career Guidance Cell helps students to find job and be self-reliant. Competitive Examination training
cell trains the student aspirants to take-up and crack competitive exams. The college has transparent mechanism
for timely redressal of sexual harassment if any. Anti ragging Cell has been formed to provide safety and moral
support to students. Cultural Committee promotes Indian culture and heritage by conducting cultural events.
Sports committee takes care of physical fitness and well-being of students. The college regularly conducts
Capacity Building Programmes to enhance the students Skill apart from curriculum.

Alumni Association of the college is proactive. Their meets are conducted frequently to create an
opportunity for them to meet and share their knowledge for academic improvements. Considerable
contributions have aso been made by the alumni.

Governance, L eader ship and M anagement

Vision, Mission, Objectives of the institution reflect the natural of governance and decision making bodies of
the institution. The governance of the institution is framed to achieve mission component and is working
continuously to comply the vision of the institution.

The ingtitution functions through Board of Management, Governing Council, Principal, IQAC, Heads of
Departments, Faculty and Students. The Governing Council consists of Management Representatives, College
Principal, Senior Faculty Members, University Nominee, Distinguished Academicians and Industrialists. The
Institution has digitalised governance system by implementing E-governance in administration, Finance and
Accounts, Admission and Student Support, Notifications and Correspondences to keep abreast with the
changing needs of higher education.

The institution constitutes well defined committees to ensure complete functioning of college activities.
Students Council, Career guidance and Placement Cell. Grievance and Redressal Cell, Anti-sexual Harassment
Cdll, etc., work rigoroudly to strengthen institutional practices.

For faculty empowerment 1IQAC plays a key role for faculty empowerment by organizing conferences,
seminars, workshops and training programmes quite often. The Institution provides financial assistance and

encourages faculty members to attend and present papers in conference, workshop etc.

IQAC, acting as a bridge between college and Governing Council, regularly reviews the various
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functions of teaching-learning process. It works rigorously to intensify curricular aspects with value added
course, enrichment programmes and feedback analysis.

Performance appraisal system of the staff includes students' feedback, peer feedback, feedback from
parents and alumni, self appraisal report and exit analysis. Based on the performance feedback the Principal
takes personal interest in guiding them.

Group Insurance, Provident Fund, Medical benefit, ESIC facilities, JISS Employees’ House Building Co-
operative Society, JSS Credit Co-operative Society, Group Gratuity facilities are provided for all employees of
the college and also Student Group Accident Claim Policy is provided to the students.

College has both internal and external audit system.

I nstitutional Values and Best Practices

As gender sensitisation, safety and security of women are of parmount importance apart from teaching gender
equity, certificate courses, awareness programmes were conducted on topics relating to women. Safety of
women is ensured through committees, facilities and effective counselling.

Use of alternative sources of energy will contribute for reduction in carbon footprint and global
warming. Use of solar water heaters, LED bulbs has reduced the power consumption.

As part of effective waste management, awareness is given to students and staff to reduce waste
generation by adopting right lifestyles. Through waste composting units  comparatively less waste is
transferred to scrap vendors. Using one sided unused sheets, Rain water harvesting systems are some of the
initiatives.

Movement of vehiclesis restricted inside the campus. Pedestrian friendly pathways have increased the
safety. Use of single-use plastic is banned. Green initiation through water audit, green audit and environment
audit is ensured.

College has concern towards differently—abled persons like ramp, railings, washrooms.

College has initiated various programmes in order to create a sense of belongingness regardless of
cultural, regional, linguistic, communal and socio-economic diversities.

Sensitisation of stake-holders towards constitutional obligations is initiated. College celebrates,
glorifies the commemoratives days which are the indicators of a progressive future. The college achieved and
moved towards adhering of well defined set of rules by students, staff and all stakeholders.

Two best practices are “Green practice” and “Improving teaching and learning process’. Institutional
distinctivenessis portrayed through the theme- * empowerment of women through val ue based education’.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name JSS COLLEGE FOR WOMEN

Address JSS College for Women, MM Hills Road,
Vidyanagara, Kollegal.

City Kollegal

State Karnataka

Pin 571440

Website www.jsscwkal.org

Contactsfor Communication

Designation | Name Telephone with Mobile Fax Email

STD Code
Principal(in-  Umesha 08224-252149 9480244096 | - jsscwk@gmail.co
charge) m
IQAC/CIQA AP 08224-295149 9449320178 - apm.jss@gmail.co
coordinator Mahadevappa m

Status of the Institution

Institution Status Grant-in-aid and Self Financing

Type of Institution

By Gender For Women

By Shift Regular

Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details

Date of establishment of the college 15-07-1983
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University to which the collegeis affiliated/ or which governsthe college (if it isa constituent

college)
State University name Document
Karnataka University of Mysore View Document

Details of UGC recognition

Under Section Date View Document
2f of UGC 16-09-1997 View Document
12B of UGC 16-09-1997 View Document

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/App ' Day,Month and | Validity in Remarks
Regulatory roval detailsInst | year(dd-mm- months
Authority itution/Departme | yyyy)
nt programme
No contents
Details of autonomy
Does the affiliating university Act provide for No

conferment of autonomy (as recognized by the

UGC), onits affiliated colleges?

Recognitions

Is the College recognized by UGC as a College No
with Potential for Excellence(CPE)?

Is the College recognized for its performance by No
any other governmental agency?
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L ocation and Area of Campus

Kollegal.

CampusType | Address L ocation* CampusArea Built up Areain
in Acres sg.mts.

Main campus JSS College for Women, MM | Semi-urban 3.96 11972.45

area Hills Road, Vidyanagara,

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pr | Durationin | Entry Medium of | Sanctioned No.of
Level ogramme/C  Months Qualificatio | Instruction | Strength Students
ourse n Admitted
UG BA History | 36 PUC Kannada 180 21
Economics
Political
Science
UG BA History | 36 PUC Kannada 50 0
Economics
Geography
UG BA History @ 36 PUC Kannada 50 0
Economics
Optional
Kannada
UG BCom,Com | 36 PUC English 69 69
merce
UG BBA,Busine 36 PUC English 60 0
ss Administr
ation
PG MCom,Com 24 DEGREE English 50 8
merce

Position Details of Faculty & Staff in the College
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Teaching Faculty

Pr of essor Associate Pr ofessor Assistant Pr ofessor

Mae Female Others Total Male Female Others Total Male Female Others Total

Sanctioned by the 0 2 11
UGC /University
State
Government

Recruited 0 0 0 0 2 0 0 2 4 0 0 4

Y et to Recruit 0 0 7

Sanctioned by the 0 0 15
Management/Soci
ety or Other
Authorized
Bodies

Recruited 0 0 0 0 0 0 0 0 4 11 0 15

Y et to Recruit 0 0 0

Non-Teaching Staff

Male Female Others Total
Sanctioned by the 14
UGC /University State
Government
Recruited 4 0 0 4
Y et to Recruit 10
Sanctioned by the 6
Management/Society
or Other Authorized
Bodies
Recruited 3 3 0 6
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the 0
UGC /University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 0
Management/Society
or Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Femde Others Made Female Others Mae Femade Others @ Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD
Ph.D. 0 0 0 0 0 0 1 0 0 1
M .Phil. 0 0 0 0 0 0 3 2 0 5
PG 0 0 0 2 0 0 1 0 0 3
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Temporary Teachers
Highest Professor Associate Professor Assistant Professor
Qualificatio
n
Mae Femae @ Others Mae Femade Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 1 0 1
PG 0 0 0 0 0 0 3 6 0 9
Part Time Teachers
Highest Pr ofessor Associate Professor Assistant Professor
Qualificatio
n
Mae Female @Others Mae Femade Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 1 1 0 2
PG 0 0 0 0 0 0 2 0 0 2
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?
0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Y ear

Page 13/106

19-04-2022 11:45:20




Sdf Study Report of JISSCOLLEGE FOR WOMEN

Programme From the State | From Other NRI Students = Foreign Total
WhereCollege | Statesof India Students
is L ocated
UG Male 0 0 0 0 0
Femde 314 0 0 0 314
Others 1 Q 0 0 0 0
PG Male 4 0 0 0 4
Femde 20 0 0 0 20
Others 0 0 0 0
Certificate/ Male 2 0 0 0 2
Awareness
Femde 330 0 0 0 330
Others 0 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Programme Year 1 Year 2 Year 3 Year 4

SC Male 0 0 0 4
Female 126 132 132 163
Others | O 0 0 0

ST Male 0 0 0 0
Female 41 45 45 57
Others | O 0 0 0

OBC Male 3 3 3 1
Female 260 278 306 337
Others | O 0 0 0

Generad Male 0 1 2 1
Female 13 21 24 38
Others O 0 0 0

Others Male 0 0 0 0
Femae O 0 0 0
Others | O 0 0 0

Total 443 480 512 601

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 15/106

The college has implemented NEP-2020 as per
University of Mysore guidelines and regulations,
where in students are offered open electives across
the faculty/stream. As college is affiliated to
University of Mysore, the syllabi and list of electives
offered by the University of Mysore can only be
offered to students. The syllabi offered by the
University provides for multidisciplinary approaches,
environmental studies which includes areas like
pollution, waste management, conservation of natural
resources etc., and other value based education like
NSS, Y oga,Health and wellness offer a better
opportunities for Holistic and Multidisciplinary
Education. The college is offering UG degree with
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multiple exist and entry options with appropriate
certifications, namely certificate for completing one
year, diplomafor completing two years, bachelors
degree for completing three years of studies, The four
years multi disciplinary bachelors programmeis
offered as students option.

2. Academic bank of credits (ABC):

Academic Bank of Credit digitally storesthe
academic credits earned from HEI with which
degrees are awarded. Thereisaprovision for thisas
per University of Mysore curriculum as standards
have choice for multi point exit and entry.

3. Skill development:

The college has an opportunity under NEP -2020 to
take up number of creativeness to ensure student
support activities pertaining to skill enhancement,
professional academic and career counselling,
physical, psychological and emotional wellbeing.
Digital fluency, sports, NSS, YRC, cultural, elective
papers, voccasional papers, functional kannada all
have skill component.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

To ensure the preservation, growth and vibrancy of
al Indian languages several initiatives are envisaged
in NEP 2020. Language Lab facility is provided in
the college. Study of languages, MOOC and Swayam
courses, study of Indian History, Indian Cultures,
Indian Constitution etc., integrate Indian knowledge
system.

5. Focus on Outcome based education (OBE):

The University of Mysore syllabi have taken care of
OBE.

6. Distance education/online education:

Open and distance learning will be emphasised under
NEP-2020 which plays significant role in improving
GER to 50 %. College has moved successfully in
imparting online teaching and learning.
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1 Program

11

Number of courses offered by the Institution across all programsduring the last five years

2020-21 2019-20 2018-19 2017-18 2016-17
112 136 132 140 140
File Description Document
Institutional data prescribed format View Document

1.2

Number of programs offered year-wise for last five years
2020-21 2019-20 2018-19 2017-18 2016-17
6 6 6 6 6

2 Students

2.1

Number of studentsyear-wiseduring last five years
2020-21 2019-20 2018-19 2017-18 2016-17
338 443 480 512 602
File Description Document

Institutional datain prescribed format

View Document

2.2

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during last five

years
2020-21 2019-20 2018-19 2017-18 2016-17
225 225 225 225 225
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Institutional datain prescribed format View Document

2.3

Number of outgoing/ final year studentsyear-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17

141 161 162 176 246

Institutional data in prescribed format View Document

3 Teachers
3.1

Number of full timeteachersyear-wise during thelast fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17

18 19 19 18 18

Institutional datain prescribed format View Document

3.2

Number of sanctioned posts year-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17

20 20 21 20 20

Institutional datain prescribed format View Document

4 |ngtitution
4.1

Total number of classrooms and seminar halls
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Response: 18

4.2
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Total Expenditure excluding salary year-wise during last fiveyears (INR in Lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
274 30.9 55.6 63.24 90.06
4.3

Number of Computers

Response: 60
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation

1.1.1 TheInstitution ensures effective curriculum delivery through a well planned and documented
process

Response:

As the college is effiliated to University of Mysore, Mysuru, the College follows curriculum designed
and prescribed by the university for the programmes offered in BA, B Com, BBA and M Com.
Periodical changesin syllabi are made by the university. Accordingly the college takes necessary action for
itsimplementation. The faculty members actively participate in the workshops conducted by the university
wherein revision of syllabi takes place frequently and communicate the needs and difficulties of the
students.

For every academic year, academic calendar is prepared by the college in consultation with the IQAC to
ensure effective implementation of curriculum delivery.

The time table committee frames the stream- wise timetable so that each course gets specified number of
periods as per the University guidelines. The Heads of the respective departments finalize the departmental
time-table in consultation with their colleagues.

At the beginning of the semester every department conducts a meeting to discuss and plan for execution of
courses during the semester. HODs allocate timetable to the department faculty. Departmental meetings
also provide a platform to discuss various issues regarding the curriculum.

Based on the workload and the expertise of individual faculty, syllabus is distributed among the faculty in
the departmental meetings by the Head of Department.

To implement the curriculum effectively, faculty members are provided with syllabi, academic calendar
and academic diaries at the beginning of the academic year which helps them to plan and manage the entire
process effectively. Teaching plan is prepared at the beginning of the semesters. The details of plans are
noted down in the academic diary. If there are constraints to complete the curriculum, special classes are
arranged to complete the curriculum.

The implementation of the teaching plan is supervised periodically. Every faculty member records daily
teaching-learning activities in the academic diary which is then periodically assessed by the HOD and the
Principal.

At the end of each semester, the syllabus completion report is provided by the faculty which is then
communicated to the Principal by the respective Head of the Departments.

Faculty members are encouraged to attend workshops, seminars, orientation and refresher courses etc to
update knowledge in their respective subjects and enrich academic knowledge.

Page 20/106 19-04-2022 11:45:28



Sdf Study Report of JISSCOLLEGE FOR WOMEN

For better comprehension of the topics by the students, the college insists and motivates the faculty
members to make use of ICT based teaching and e-learning resources.

The overal process of curriculum delivery is monitored by the IQAC by collecting feedbacks from
students regularly. It follows robust approach to ensure that the difficulties in the curriculum delivery are
identified and rectified in due time.

File Description Document
Upload Additional information View Document
Link for Additional information View Document

1.1.2 Theinstitution adheresto the academic calendar including for the conduct of CIE
Response:

All academic activities are planned and executed as per the academic calendar. The academic calendar
is prepared well before the commencement of the academic year as per the academic schedule of the
University of Mysore. It comprises of teaching learning schedule (working days), various events to be
organised and dates of internal assessment test and semester end examination, etc.

The academic calendar is prepared by the Principal, IQAC Co-ordinator and heads of all departments. Itis
uploaded to the college website and displayed on the notice board. Only the Principal can incorporate
minor changes in academic calendar in case of unforeseen circumstances. Departmental calendar of events
is prepared by the respective heads and faculty members.

The institution adheres to the academic calendar for the conduct of CIE through Examination committee
which monitors the overall internal assessment process. The internal assessment tests are conducted for
students of all programmes. Under Non-CBCS scheme of syllabus, the college conducts one compul sory
internal assessment test fifteen days prior to the closure of the semester. However, under CBCS scheme,
two internal assessment tests, (Component-1 and Component-2) are conducted before the completion of
eighth and sixteenth week of the semester respectively (Both for theory and practical modules). The
guestion papers are set by concerned course faculty and submitted to coordinator of examination
committee at least one week prior to thetest .

Every teacher is assigned the courses to be taught during the academic year. The teacher plans the teaching
and evaluation schedule of assigned courses. Heads of the departments along with faculty members prepare
an academic calendar of their department based on institute academic calendar.

Each course teacher has his or her own pattern of internal examination like students' seminar, case study
analysis, projects, PPT- presentation, viva, etc. Scheduled dates of these internal evaluation parameters are
announced well in advance. The institute has built-in mechanisms to ensure syllabus completion. Thisis
achieved by conducting extra classes even on Sundays. Assignments and field visit reports, project reports
and skill devel opment/practical records are submitted by students as per the scheduled dates.
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File Description

Document

Upload Additional information

View Document

Link for Additional information

View Document

academic bodiesduring thelast fiveyears

Response: B. Any 3 of the above

1.1.3 Teachersof the Institution participatein following activitiesrelated to curriculum
development and assessment of the affiliating Univer sity and/ar e represented on the following

1.Academic council/BoS of Affiliating university

2.Setting of question papersfor UG/PG programs

3.Design and Development of Curriculum for Add on/ certificate/ Diploma Cour ses
4. Assessment /evaluation process of the affiliating University

File Description

Document

Institutional datain prescribed format

View Document

Details of participation of teachersin various
bodieg/activities provided as a response to the
metric

View Document

Any additional information

View Document

Link for Additional information

View Document

1.2 Academic Flexibility

cour se system has been implemented

Response: 100

1.2.1 Per centage of Programmesin which Choice Based Credit System (CBCS)/ elective

Response: 6

1.2.1.1 Number of Programmesin which CBCS/ Elective cour se system implemented.

File Description

Document

Minutes of relevant Academic Council/ BOS
meetings

View Document

Institutional datain prescribed format

View Document

Any additional information

View Document

Link for Additional information

View Document
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Response: 31

1.2.2 Number of Add on /Certificate programs offered during thelast five years

1.2.2.1 How many Add on /Certificate programs are offered within thelast 5 years.

2020-21 2019-20 2018-19 2017-18 2016-17
7 8 4 6 6
File Description Document

List of Add on /Certificate programs

View Document

Brochure or any other document relating to Add on
[Certificate programs

View Document

Any additional information

View Document

Link for Additional information

View Document

number of studentsduring thelast five years

Response: 80.76

1.2.3 Average per centage of students enrolled in Certificate/ Add-on programs as against the total

during last fiveyears

1.2.3.1 Number of studentsenrolled in subject related Certificate or Add-on programsyear wise

2020-21 2019-20 2018-19 2017-18 2016-17
269 362 318 467 512
File Description Document

Details of the students enrolled in Subjects related
to certificate/Add-on programs

View Document

Any additional information

View Document

1.3 Curriculum Enrichment

1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics,Gender, Human
Values ,Environment and Sustainability into the Curriculum
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Response:

The programs offered in the institution have assimilated the crosscutting issues relevant to Gender,
Environment and Sustainability, Human Values and Professional Ethicsin the curriculum. The Curriculum
designed by the University of Mysore includes many of these aspects.

Gender Sensitivity:

Adequate effort is taken by the Institution to integrate issues relevant to Gender. At the Undergraduate
level thisareais covered in Core courses:

English language course focuses exclusively on women writers and their contribution to world literature
and the poem “I am not That Woman” by Kishwar Naheed portrays the exploitation of women by the male
in the society. In way the poet tries to sensitise the women folk on gender issues.

Entrepreneurship Devel opment includes a chapter on Women Entrepreneurs which educates empowerment
of women especially rural women.

History of modern India course exposes the students regarding Lord William Bentinck’ administrative
reforms which throws light on ban of sathi sahagamana system,

Environmental Sustainability:
Environmental studies course is taught as part of the curriculum for all First year under graduate students.
This Course is designed in such a way that it focuses on thrust areas like Renewable Resources, Eco-

Systems, Bio — Diversity, Environmental Pollution Control and Rain Water Harvesting.

E-Marketing Concept is included in Entrepreneurship Development course in B.Com and BBA
programmes. It throws light on Environmental sustainability.

Human Values

The ingtitution, right from its inception, instils human values to the students by arranging severdl
programmes and through the curriculum designed by the University.

Constitution of India course is taught to highlight the importance of nature and scope of our constitution
and to develop a sense of nationalism and patriotism with respect to the fundamental rights and duties to
incul cate a sense of democratic values of life.

Professional Ethics

Business Ethics course is offered to all the learners at the Undergraduate level which gives due importance
to Personal Excellence, Social Relevance , Human Rights, Service to the Society, National Cohesiveness,
Global Adhesiveness and Spiritual Oneness.

Post graduate students enrich their knowledge through professional ethicsin the courses namely Corporate
Governance and Business Ethics, Marketing Management, Organisational Behaviour, Strategic
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Management, Business Research Methodol ogy, International Business, Management of Social Enterprises.

File Description Document

Upload the list and description of courses which View Document
address the Professional Ethics, Gender, Human
Values, Environment and Sustainability into the
Curriculum.

Any additional information View Document

1.3.2 Average per centage of cour sesthat include experiential lear ning through project work/field
wor k/internship during last five years

Response: 10.55

1.3.2.1 Number of coursesthat include experiential lear ning through project work/field
wor k/internship year-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17
10 15 15 17 13
File Description Document

Programme / Curriculum/ Syllabus of the courses View Document

MoU's with relevant organizations for these courses, ' View Document
if any Average percentage of courses that include
experiential learning through project work/field
work/internship

Minutes of the Boards of Studies/ Academic View Document
Council meetings with approvals for these courses

Any additional information View Document

1.3.3 Percentage of studentsundertaking project work/field work/ internships (Data for the latest
completed academic year

Response: 75.15

1.3.3.1 Number of students undertaking project work/field work / internships

Response: 254
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File Description Document

List of programmes and number of students View Document
undertaking project work/field work/ /internships

Any additional information View Document

1.4 Feedback System

1.4.1 Ingtitution obtains feedback on the syllabus and its transaction at the ingtitution from the
following stakeholders 1) Students 2)Teachers 3)Employers 4)Alumni

Response: A. All of the above

File Description Document

Any additional information (Upload) View Document

Action taken report of the Institution on feedback View Document
report as stated in the minutes of the Governing
Council, Syndicate, Board of Management (Upload)

URL for stakeholder feedback report View Document

1.4.2 Feedback process of the I nstitution may be classified as follows: Options:

1.Feedback collected, analysed and action taken and feedback available on website
2.Feedback collected, analysed and action has been taken

3.Feedback collected and analysed

4.Feedback collected

5. Feedback not collected

Response: A. Feedback collected, analysed and action taken and feedback available on website

File Description Document
Upload any additional information View Document
URL for feedback report View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

Response: 34.76

2.1.1 Average Enrolment per centage (Average of last five years)

2.1.1.1 Number of studentsadmitted year-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17

98 0142 171 185 186
2.1.1.2 Number of sanctioned seats year wise during last fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17

450 450 450 450 450
File Description Document

Institutional datain prescribed format

View Document

Any additional information

View Document

2.1.2 Aver age per centage of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, etc.
as per applicablereservation policy ) during thelast five years ( exclusive of supernumerary seats)

Response: 65.42
2.1.2.1 Number of actual students admitted from the reserved categories year-wise during the last five
years
2020-21 2019-20 2018-19 2017-18 2016-17
97 138 163 167
File Description Document

reserved

Average percentage of seatsfilled against seats

View Document

Any additiona information

View Document
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2.2 Catering to Student Diversity

2.2.1 Theinstitution assesses the learning levels of the students and or ganises
special Programmesfor advanced learnersand slow learners

Response:

The institute always advocates the role of diverse strategies for diverse learners in the day to day
classroom situations. The process of identifying the slow and advanced learners commences immediately
after the admission. The mechanism adopted by the institution to identify the slow and advanced learnersis
based on the marks scored/ Performance in the | semester University examination.

The institute takes into consideration the acquisition of the previously gained knowledge to plan the next
learning activities to suit the needs of the learners.

The college adopts an efficient mentor system. Each mentor is assigned around 20 students. Individual
attention and one-to-one interaction of the mentor with mentees help not only to understand the learning
levels of students but also their differential backgrounds they come from and helps to bring in effective
teaching methods in place.

MODES OF ASSESSMENT OF STUDENTS PERFORMANCE

Under the Non-CBCS scheme, the college conducts one compulsory internal assessment test thirty
days prior to the semester end examination. However, under the CBCS scheme, two internal assessment
tests, Component-1 and 2 for both theory and practical modules are conducted before the completion of the
semester. Tutorial classes also form the component of curriculum for assessment of students.

STRATEGIESFOR ADVANCED LEARNERS

e The toppers and bright students are encouraged with cash prizes by endowment scholarships by
donors & aso faculty members.

e Additional library books are given to the advanced learners based on their needs and requirements
to perform better.

e The Seminar topics/assignments are given on the relevant/ current topics to improve the writing
skills and to develop competence in the courses.

e Motivating PG students to do Minor Research Projects to inculcate research orientation and
practical awareness among the PG students.

e A substantial number of quality books and e-resources are available in the library. Teachers
motivate students to avail these facilities and take up competitive exams.

e Special lecture programs/seminars are arranged by the institution to bridge the knowledge gap by
updating with the theory taught in class and to link with the practical knowledge.

STRATEGIESFOR SLOW LEARNERS
e The appropriate teaching and pedagogical methods are advocated with each of the respective

subject teachers to assess the students’ learning levels and help them make a smooth transition.
e Remedia and spoken English classes are organized to help the slow learners to catch up with the
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brighter students.

e Learning materials prepared by the respective teacher in-charge of the course is uploaded to the
Whatsapp groups and website for students' ready reference.

e The mentor assesses the nature of students’ problems and suggests suitable remedies to be self
-motivated to reach their academic goals. Mentors also have periodic interaction with parents about
the performance of slow learners and advanced learnersa

e Group discussion method of study and peer counseling is encouraged.

e Students are given training on communication skills, personality development, and time

management.
File Description Document
Upload any additional information View Document
Past link for additional Information View Document

2.2.2 Student- Full time teacher ratio (Data for the latest completed academic year)

Response: 18.78
File Description Document
Any additional information View Document

2.3 Teaching- L earning Process

2.3.1 Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing lear ning experiences

Response:

The classroom always consists of heterogeneous groups. The institution emphasizes the holistic
development of students by adopting the student-centric teaching -learning methods. In addition to the
traditional teaching methods, the college is providing innovative methods of teaching for enriching the
learning experience. It encourages regular participation in students seminars, inter-college debates, quiz,
and gender-awareness programmes both at the home institution andother colleges to enhance their learning
experience.

The institute has entered into M o U with Sri Sapthagiri Info Tech, Kollegal, JSS college of Arts,
Commerce & Science, Nanjangud , JSS Centre For Management Studies, SICE, Mysuru , Rotary
Club of Kollegal, Kollegal, JSS Rural Development and Self Employment Training Institute
(RUDSETI) and the Bar Association , Kollegal for imparting training in the Skill Development and to
enable the learners to face Competitive examinationsand Placement related activities confidently.

The Student seminars, interactive sessions and group discussions are conducted on aregular basisby each
department to ensure maximum participation. Each department encourages a peer based learning process
where students interact .
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Students are encouraged to read national newspapers andperiodicals to improve their reading habits and
general knowledge in the relevant subjects of their choice.

Under the guidance of the department of Environmental Studies, students have undertaken the task of
"identification and documentation™ of plants around the college campus.

Students are encouraged to make literary contributions to the college magazine * DARPANA” which is
published every year to bring out the latent literary talents.

History students visited various temples located in and aroundKollegal Town and Karnataka state to get
the first hand information about the historical places.

The Commerce students visited various service sectors such as Banks, Insurance Company, Chartered
Accountant firms them understand the day to day transactions and to get the functional knowledge. The
Economics students also visited the Silk Cocoon Market at Mudigundamand witnessedthe bidding process
by the silk weavers.

The special village camps organized by the NSS unit of our college helped the students to understand the
lifestyle of the village people and be more responsive to be a part of an inclusive society.

To provide adequate exposure to the use of ICT in teaching- learning process, PG students are asked to
prepare the PowerPoint presentations.

The students are initiated into the participatory model of learning by their volunteer services through NSS
and other group activities like Dasarafestivities, SutturuJatraMahotsav and in YUVA DASARA acultural
fest in Mysore every year. By such participation the students have brought laurels to the institution. This
helps the students to develop a sense of integrity and sensitivity towards social and environmental
realities.

Soft skills programmes are conducted to enhance employability of the students and to instill confidence in
facing the interviews and to remove the inhibition in meeting strange persons and situations. Students are
taught to think about all sorts of possible ways of encountering the problemsbefore they actually cometo
them and be ready with solutions.

File Description Document
Upload any additional information View Document
Link for additional information View Document

2.3.2 Teachersuse ICT enabled toolsfor effective teaching-lear ning process.
Response:

Theinstitution has arranged for the use Audio-Video tools and ICT enabled classrooms. Thisfacility is
made available both for the benefit of teachers and students. They are encouraged to supplement their day-
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today teaching —learning activities by using the filmstrips, movies and pictorial materials as per the
requirement of the content imparted to the learners. Hence the institution has adopted a blended policy of
ICT enabled teaching along with chalk and talk method to make the learning process interesting and
effective. The use of ICT in the teaching-learning process is very important as it provides opportunities for
teachers and students to operate, store, manipulate, and retrieve information.

e Teachersareusing IT enabled learning tools such as power point presentation, video clippings and
online sources to expose the students for advanced learning.

e Most of the departments are equipped with modern teaching aids like laptops, desktop PCs, LCD
projector, internet facility, charts, etc.

e The Seminar hall is equipped with an LCD projector in addition to other seven classrooms, a
smart board in the PG Class & three laboratories are provided for the benefit of imparting quality
education.

e Adequate number of e-journals and e-books (INFLIBNET) are available in the library.

¢ All the departments conduct seminars, workshops and guest-lectures on the new developments in
core subjects where ICT enabled tools are used.

e Opportunities are provided for PG students to use LCD projector and internet to present their
seminar topics.

e Computer competence is amajor factor to integrate ICT in teaching. Hence, training isimparted to
the teachersin the use of computers with the help of tech savvy young teachers.

¢ Educational CDs and DVDs are made available as learning materials. The ingtitution conducted
remedial classes for dow learners using ICT. Internet-based learning is used to present learning
materials.

e Mobile gadgets such as smart phones are used by teachers to create chat groups and What's app
groupsto sharethe course materials, audio, video lectures aswell as clarify students’ doubts.

e Instead of teachers lecturing for long hours and merely delivering the information, the course
material isdelivered online to the students beforehand and the classroom is used mostly for peer-to-
peer and student-teacher interactions.

e The Department of Library and Information centre aong with IQAC organize orientation
programmes for students as well as teachers on “Open Educational Resource (OER) and Massive
Open Online Courses (MOOCSs). Teachers and students are encouraged to register for online

COUrSES.

File Description Document
Upload any additional information View Document
Provide link for webpage describing the ICT View Document
enabled tools for effective teaching-learning

process

2.3.3 Ratio of studentsto mentor for academic and other related issues (Data for the latest completed
academic year )

Response: 20:1

2.3.3.1 Number of mentors
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Response: 17

File Description Document

Upload year wise, number of studentsenrolledand  View Document
full time teacherson roll.

mentor/mentee ratio View Document

Circulars pertaining to assigning mentors to mentees ' View Document

2.4 Teacher Profileand Quality
2.4.1 Aver age percentage of full time teachersagainst sanctioned posts during the last five years

Response: 91.1

File Description Document

Y ear wise full time teachers and sanctioned posts View Document

for Syears(Data Template)

List of the faculty members authenticated by the View Document
Head of HEI

Any additional information View Document

2.4.2 Aver age per centage of full time teacherswith Ph. D./D.M./M.Ch./ D.N.B Superspeciality /
D.Sc./D.Litt. duringthelast fiveyears (consider only highest degree for count)

Response: 5.44

2.4.2.1 Number of full timeteacherswith Ph. D./ D.M./M.Ch./ D.N.B Superspeciality / D.Sc. /
D.Litt. year wiseduringthelast fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17
1 1 1 1 1

File Description Document

List of number of full time teachers with Ph. D. / View Document

D.M./M.Ch./ D.N.B Superspeciality / D.Sc. /
D.Litt. and number of full timeteachersfor 5 years
(Data Template)

Any additional information View Document
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2.4.3 Aver age teaching experience of full time teachersin the same ingtitution (Data for the latest
completed academic year in number of years)

Response: 15.33

2.4.3.1 Total experience of full-time teachers

Response: 276

File Description Document

List of Teachersincluding their PAN, designation, | View Document
dept and experience details(Data Templ ate)

Any additional information View Document

2.5 Evaluation Process and Refor ms

2.5.1 Mechanism of internal assessment istransparent and robust in terms of frequency and mode

Response:

At the beginning of the semester, the HoD's and faculty members inform the students about the
University norms for the award of internal assessment marks, rules and regulations pertaining to the
internal assessment tests and university examination. An Examination committee is formed at the college
level which monitors the overall internal assessment process. The centralized internal assessment tests are
conducted for all the students of all programmes. The internal assessment test schedules are prepared as per
the Academic Calendar of the college and the dates are communicated to the students well in advance.

The University circulars regarding the norms related to the course wise examination patterns are
communicated to the faculty members from time to time and are also displayed on the notice board for the
attention of the students.

The seminars and group discussions are the regular features. They are conducted by the course teachers.
The seminar presentation is evaluated on the basis of the nature of presentation, selection of the topic and
the language competence. The internal examination is also conducted for practicalcourses, the day to day
performance of the studentsis assessed by considering regularity, performance, vivaand the promptnessin
submitting the records.

The valued answer sheets of tests are shown to all students and the answers are aso discussed with the
students. The students are free to interact and resolve grievances if any, regarding the assessment. All the
teachers also counsel the students regarding their lapses if any in answering the questions and help to
improve later.

The assignment guestions are discussed with the students to get a fair understanding before attempting to
answer.
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The marks obtained by the studentsin internal assessment tests are disclosed duly before the marks are
actually uploaded on the university web portal.

The semester end practical examination shall be conducted with internal and external examiner from other
colleges as decided by the BoE of the respective programme.

At the end of each semester, the Principal verifiesthe Internal Marks of al students.

Faculty members aso discuss with students about the pattern of question papers of the university
examination and prepare them for the main examination.

Remedia classes are conducted to improve the academic performance of slow learners. The college
conducts internal assessment and if necessitates make up test for the slow learners are given to help the
students to make improvement in the internal assessment marks. The field visits, maintenance of practical
records and the behaviour of the students also account for the award of the internal assessment. Thus the
award of 1A istransparent and impartial.

File Description Document
Any additional information View Document
Link for additional information View Document

2.5.2 Mechanism to deal with internal/exter nal examination related grievancesistransparent, time-
bound and efficient

Response:

The College has a good mechanism for redressal of grievances related to the conduct and evaluation of
internal examination. The college maintains complete transparency in the evaluation and provides a
platform for redressal of grievances of students regarding the University examination and internal
evaluation respectively. To address all examination and evaluation related problems, the Institute has
constituted an examination committee every year to coordinate the internal and external examination
activities.Examination schedule is displayed on the notice board well in advance.

In case of any grievances regarding internal assessment, the student is free to interact with the teacher and
get it resolved. Any student who is not satisfied with the assessment and award of marks may approach the
concerned HoD, who can intervene and seek the opinion of the course teacher. For effective understanding
of the evaluation process, the faculty members discuss course wise instructions about the features of
internal /external evaluation methods.

Changes in schedule, patterns, and methods if any are immediately notified to the students through notice
boards and also through classroom briefing by the concerned course teachers.

Internal assessment mark lists are displayed on the notice boards. If a student is not able to appear for 1A
test due to medical or genuine reasons, are-test is conducted for such student as per norms.
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Common grievances of students before the examination like: late application form filing, non-receipt of
admit card (hall-ticket) of examinations or wrong entries in the same will be rectified with the help of the
office staff . In either case, grievances are communicated to the University Examination Section and
resolved at the earliest.

If any student is not satisfied with the marks awarded she/he can apply for revaluation of her answer script
after paying the prescribed fee as per the University norms. The college takes specia initiative for
resolving this type of grievances, if any, regarding university assessments.

If mistakes occur during the uploading of internal assessment marks on the University portal, immediate
steps are taken to correct the same.

File Description Document
Any additional information View Document
Link for additional information View Document

2.6 Student Performance and L ear ning Outcomes

2.6.1 Programme and cour se outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

Response:

The Programme outcomes, programme specific outcomes and course outcomes for all programs
offered by the Institution are stated and displayed on the website and communicated to the teachers and
students. The POs and COs aim at imparting knowledge and skills which are necessary for building the
competence and personality of the students.The learning outcomes focus on imparting values and
enhancing interpersonal andcommunication skills of the students.

Every department conducts discussions to finalize specific objectives and outcomes of every course and
programme. Each department prepares details of course objectives and outcomes. The details are
presented for discussion with the Principal. A detailed copy of the syllabus with the course outcomes along
with the course and programme outcomes are displayed on the college website after getting the approval
from the principal.

Every department documents the POs, PSOs and COs and displays on the department notice board. The
Text books carry the Spelt out objectives of the BOS and also the remarks of the Editorial Committee
highlighting the hopes and aspirations of the prescribed curriculum. Hence the students are made aware of
the learning outcomes . In the beginning of the academic year during the orientation programme the
principal and the staff also drive home the stated CO’s and PO’S in lucid ways.

Every Course teacher in turn conveys course outcomes, scheme of evaluation, components of 1A etc. to
the students at the introductory lecture of respective course. In some programmes, bridge courses are
conducted to help the students to make a smooth transition and enable them to cope with the academic

Page 35/106 19-04-2022 11:45:38


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/105446/2.5.2_1631104847_6477.pdf
http://jsscwkgl.org/wp-content/uploads/2022/01/2.5.2CoverPage.pdf

Sdf Study Report of JISSCOLLEGE FOR WOMEN
demands of the institute.

A hard copy of the syllabus is always available with the department for immediate reference. The students
are advised to have a copy of the entire syllabus of a particular semester.

The Institute conducts and encourages faculties to attend the Orientation Programmes and Refresher
Courses , workshops, seminar, Short-Term courses and interactive sessions with the experts from the
academic field to make the course component more relevant and help the members of the faculty to gain
professional competence .

The department level meetings are conducted to take stock of the progress of a course and areview isdone
at the end of the semester. This helps teachers understand and deliberate on the possibilities and limitations
of a course and the learning outcomes.

The feedback from students is taken at the end of the programme to assess the effectiveness of the
programme outcomes.

The alumni are invited at various events as chief guests to interact with students and teachers. The alumni
share their experience on how a specific course helped to shape their career. This encourages aspirants to
look positively towards the outcomes of the programme.

File Description Document

Upload COsfor al Programmes (exemplars from View Document

Glossary)
Upload any additional information View Document
Past link for Additional information View Document

2.6.2 Attainment of programme outcomes and cour se outcomes ar e evaluated by the institution.
Response:

The College is committed to offer quality education which is reflected in the spelt out programme
outcomes and course outcomes. Attainment of the programme outcomes (PO) and course outcomes (CO)
of any program reflects on the personal and professional progress of an individual. The ingtitution
measures the attainment of the course outcomes through Continuous Internal Assessment (CIA) methods
along with end semester examination (ESE) results. The blend of various modes of continuous evaluation
provides afair method of assessing learning capabilities of the students.

The PO and CO attainment is evaluated in the following way:
DIRECT METHOD

The CIA matrix consists of tests, presentation, attendance, viva, practical test, quiz, field and industry
visit and assignments. Every internal assessment metrics is mapped to their course objectives. The
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guestions for the internal tests are chosen based on their corresponding CO’s weightage and mapped to
their COs. The marks obtained by the students are mapped to the respective CO and PO.

The performance data of each student in CIA and end semester examination is uploaded to online software
and the attainment report is calculated. If the attainment is less than the desired level, faculties are advised
to take necessary corrective steps to achieve the desired targets.

INDIRECT METHOD

The Programme outcomes are calculated by indirect method based on data collected from current
passing out students, alumni and stakeholders.

The PO is evaluated based on the performance of the students in terms of their progression to higher
studies, qualification in competitive examinations and placement details.

Experiential learning in the form of organizing events like workshops/seminars is aso used to evauate
students’ organizationa and leadership skills which are a component of PO attainment.

The involvement of the students and their impact on the community also helps to map PO attainment.
|QAC scrutinizes the results and interacts with the student community to take their feedback. The cell then
informs the Principal for necessary action in this regard.

The statistics of the performance of the student (course-wise and programme -wise) is discussed with the
respective teachers. The measures are taken to ensure that students with academic difficulties are helped
through remedial classes, bridge courses, language enhancement classes, mentoring and counseling.

Student feedback on curriculum and its transaction is obtained and the same is shared with the departments
so that the necessary steps, if required can be taken.

The recruitment of faculty is based on their qualifications, experience and ability to deliver the POs and
COs. Our college encourages the teachers to participate in the seminars and conferences, present and
publish research papers to achieve the effective attainment of POs and COs.

The ICT enabled classrooms and well equipped laboratories have been established to enhance the teaching
learning effectiveness and outcome attainment.

The members of the faculty are also encouraged to update their subject knowledge by constantly pursuing
higher studies by participating in the faculty development programmes conducted by the duly recognised
academic Staff colleges and on moocs platforms and other institutes known for imparting quality training
programmes.

File Description Document
Upload any additional information View Document
Paste link for Additional information View Document
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2.6.3 Aver age pass per centage of Studentsduring last fiveyears

Response: 86.83
2.6.3.1 Number of final year students who passed the university examination year-wise during the
last fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17

107 147 134 156 213

2.6.3.2 Number of final year studentswho appeared for the university examination year-wise during

thelast fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17
136 159 160 173 239
File Description Document

Upload list of Programmes and number of students
passed and appeared in the final year examination
(Data Template)

View Document

Upload any additional information

View Document

Paste link for the annual report

View Document

2.7 Student Satisfaction Survey

Response: 3.95

2.7.1 Online student satisfaction survey regar ding teaching lear ning process

File Description

Document

Upload database of al currently enrolled students
(Data Template)

View Document

Upload any additional information

View Document
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

3.1.1 Grantsreceived from Gover nment and non-gover nmental agenciesfor resear ch projects,
endowments, Chairsin theinstitution during the last five years (INR in Lakhs)

Response: 0

3.1.1.1 Total Grantsfrom Gover nment and non-gover nmental agenciesfor research projects,
endowments, Chairsin theinstitution during thelast fiveyears (INR in Lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
0 0 0 0 0
File Description Document

List of endowments/ projects with details of grants | View Document

3.1.2 Per centage of teachersrecognized asresear ch guides (latest completed academic year)

Response: 5.56

3.1.2.1 Number of teachersrecognized asresearch guides

Response: 1

File Description Document

Institutional data in prescribed format View Document

Any additional information View Document

3.1.3 Percentage of departments having Resear ch projects funded by gover nment and non
government agenciesduring thelast five years

Response: 0

3.1.3.1 Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the last five years

2020-21

2019-20

2018-19

2017-18

2016-17

0

0

0

0

0
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3.1.3.2 Number of departments offering academic programes

2020-21 2019-20 2018-19 2017-18 2016-17
9 9 9 9 9
File Description Document

Supporting document from Funding Agency

View Document

List of research projects and funding details

View Document

Any additional information

View Document

3.2 Innovation Ecosystem

Response:

3.2.1 Institution has created an ecosystem for innovations and hasinitiativesfor creation and
transfer of knowledge

One of the faculty members has been recognized by the University of Mysore as aresearch guidein
Commerce.

Creating research culture among faculty members and students.

The students have access to the research facilities available in the college to pursue research
activities under the guidance of qualified faculty.

Asapart of innovation the College arranged Mock Parliament Programme and Moot Court.
Students Visit to Vidhana Soudha for witnessing the Karnataka State Legidative Assembly
Session.

Motivating to undertake minor and major research projects from various funding agencies.
Encourage the employees to increase their number of research publications.

The college organizes special lecture session delivered by distinguished experts, to motivate and
initiate research acumen through sharing and interaction.

In order to create awareness regarding eco system awing called “Eco club” has been established in
the college from the year 2008-09, the objective of the Eco Club isto assess the students to acquire
the basic awareness about the environment and its associated problems.

The college has organized workshop for students and society. The college has worked out to
established MOU'’ s, Linkages and collaborations with institutes to shape innovative start up’s and
ideas.

The college magazine DHARPANA plays an important role in transfer of information and
knowledge to the society.

Faculty members are invited as resource persons in various seminars or conferences.

The college organizes Lecture series on various aspects which are very beneficia to the students
and community.
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e Placement cell organizes campus interviews.

¢ The college creates a platform for showcasing the innovative and practical approach adopted by
students through exhibitions, quiz, debate, group discussions, scientific rangoli, entrepreneurship
and business startup models.

¢ The College publishes monthly Newsletter

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

3.2.2 Number of workshops/seminars conducted on Research M ethodology, I ntellectual Property
Rights (IPR) and entrepreneur ship during the last five years

Response: 0

3.2.2.1 Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship year-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17
0 0 0 0 00

File Description Document

Report of the event View Document

List of workshops/seminars during last 5 years View Document

Any additional information View Document

3.3 Resear ch Publications and Awar ds
3.3.1 Number of Ph.Dsregistered per digible teacher duringthelast fiveyears

Response: 7

3.3.1.1 How many Ph.Dsregistered per eligibleteacher within last fiveyears

Response: 7

3.3.1.2 Number of teachersrecognized as guidesduring thelast five years

Response: 1
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File Description

Document

List of PhD scholars and their details like name of
the guide, title of thesis, year of award etc

View Document

Any additional information

View Document

URL to the research page on HEI website

View Document

3.3.2 Number of research papers per teachersin the Journals notified on UGC website during the

last fiveyears
Response: 0.76
3.3.2.1 Number of research papersin the Journals notified on UGC website during thelast five
years.
2020-21 2019-20 2018-19 2017-18 2016-17
6 4 2 2
File Description Document

List of research papers by title, author, department,

name and year of publication

View Document

Any additional information

View Document

3.3.3 Number of books and chaptersin edited volumes/books published and paper s published in
national/ inter national confer ence proceedings per teacher during last fiveyears

Response: 0.98

3.3.3.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international confer ence proceedings year-wise during last five years

2020-21

2019-20

2018-19

2017-18

2016-17

0

2

6

8

2
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File Description Document

List books and chapters edited volumes/ books View Document
published

Any additional information View Document

3.4 Extension Activities

3.4.1 Extension activitiesare carried out in the neighborhood community, sensitizing studentsto
social issues, for their holistic development, and impact thereof during the last five years.

Response:

Social commitment isan integral part of the college vision. Student and faculty orientation programmes
emphasize the critical significance of social outreach programmes for holistic development and integrating
learning. The college believes and promotes students for ethical and moral activities trying to add social
values to the society, grooming the students as responsible citizens of India. NSS and Y RC coordinators of
the college throw light on the core values and ethos of the college. The college strives to instill civic
responsibility in the young minds through extension and outreach programs so that they develop into
sensitized, socially responsible citizens. The college conducts neighborhood community activities through
NSS, etc.

Students were actively involved in community services as a part of extension activities through various
avenues. World AIDS Day, International Women's Day, World Environment Day, International Y outh
Day, Health and Hygiene Awareness programme, COVID-19 Awareness Jaatha and Survey, AIDS
Awareness Progranme, Medical and Blood Donation Camps, Environmental Awareness Programme,
Awareness Jaatha against superstitious beliefs etc., are initiated by the college. Also NSS unit of our
college takes initiative in conducting different extension activities in the villages. Plant sapling, village
cleanliness, cleaning of gutters, Digging soak pits, Sanitation program, plastic free drive, Guest lecture on
social issues, Banking awareness with respect to Digital India, hemoglobin and Eye Checkup camps, Y oga
and Meditation camp, Voter and Adhar card Awareness programmes etc.

The faculty and students respond with sensitivity to natural calamities, COV1D-19 support, Poor children’s
education and other issues generously. The extension activities organized by the college enhance the
students' academic learning experiences and inculcate the values and skills in them. Through these
activities the students get socialized and learn to think beyond individual interests and for social welfare.
The theoretical knowledge obtained in the classroom can be applied for the benefit of the society. Team
work, leadership, time management, effective communication skills and effective decision making are a
few things that students learn while participating and organizing various programmes through extension
activities. The students get a wonderful platform to mingle with each other and learn about culture,
traditions and values.

The extension activity also inculcates the value of gender equality, humanity and notion of equal rights.
The extension activities are organized by the college to create awareness about bad socia practices in the
society and prepare them for eradication of it. The extension activities conducted through NSS are useful in
sensitizing few social issues like dowry system, superstitious, castism, gender in equality etc. Shramdan,
field survey, group discussion, social interaction and cultural activities are some of the programmes
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File Description

Document

Upload any additional information

View Document

Paste link for additional information

View Document

3.4.2 Number of awards and recognitionsreceived for extension activities from gover nment/

government recognised bodies during thelast fiveyears

Response: 0

3.4.2.1 Total number of awardsand recognition received for extension activities from Gover nment/

Government recognised bodies year-wise during the last five years.

2020-21 2019-20 2018-19 2017-18 2016-17
0 0 0 0
File Description Document

Number of awards for extension activitiesin last 5

year

View Document

e-copy of the award letters

View Document

Any additional information

View Document

3.4.3 Number of extension and outreach programs conducted by theinstitution through NSS/NCC,
Government and Government recognised bodies during the last five years

Response: 57

3.4.3.1 Number of extension and outreached Programmes conducted in collaboration with industry,
community and Non- Gover nment Organizationsthrough NSS NCC/ Red Cross/ YRC etc., year -

wiseduring thelast fiveyears

2020-21

2019-20

2018-19

2017-18

2016-17

10

15

20

10

2
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File Description Document
Reports of the event organized View Document
Number of extension and outreach Programmes View Document
conducted with industry, community etc for the last

fiveyears

3.4.4 Aver age per centage of students participating in extension activitiesat 3.4.3. above during last
fiveyears

Response: 378.04

3.4.4.1 Total number of Students participating in extension activities conducted in collaboration
with industry, community and Non- Gover nment Or ganizations such as Swachh Bharat, AIDs
awar eness, Gender issue etc. year-wise during last fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17
677 2253 2785 1989 1280
File Description Document
Report of the event View Document
Average percentage of students participating in View Document
extension activities with Govt or NGO etc

3.5 Collaboration

3.5.1 Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship per year

Response: 8

3.5.1.1 Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship year-wise during the last fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17

0 1 2 2 3
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File Description

Document

e-copies of related Document

View Document

Details of Collaborative activities with
institutions/industries for research, Faculty
exchange, Student exchange/ internship

View Document

3.5.2 Number of functional MoUs with institutions, other universities, industries, cor porate houses

etc. during the last five years

Response: 31

3.5.2.1 Number of functional M oUswith Institutions of national, international importance, other
universities, industries, cor porate houses etc. year-wise during the last five years

2020-21 2019-20 2018-19 2017-18 2016-17
7 7 7 6 4
File Description Document

e-Copies of the MoUs with institution/
industry/corporate houses

View Document

Details of functional MoUs with institutions of
national, international importance, other universities
etc during the last five years

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities

4.1.1 Thelnstitution has adequate infrastructure and physical facilitiesfor teaching- learning. viz.,
classrooms, labor atories, computing equipment etc.

Response:
1. The Main Building:

The main building has provided adequate physical and academic facilities as per the requirement of the
University regulations. The college provides pollution free environment. The total built up area is
86123Sq.ft in 3.96 Acres of land. There are totally 09 departments and 17 spacious class-rooms and 1
Seminar hall with proper infrastructure and adequate ventilation. All departments have proper light,
ventilation and furniture and 8 class rooms have LED projectors including 2 smart boards with Wi-Fi
facility. The Main building consists of Administrative Office, Principal’'s chamber, Library and Information
Centre, Staff rooms, Auditorium, Computer Lab, Counseling Centre, Ladies Rest Room, Primary Health
Care Centre, Students Welfare office, Dining Hall for Staff, Principal Rest room, Guest Room and Staff
Rest room at ground floor. The first floor consists of ICT classrooms, Seminar Hall, Students Rest rooms,
Department of Geography, NSS Office & IQAC. The Second floor consists of Language Lab, Class rooms
& Student Rest rooms,

2. Library and Information Centre:

The College has Library and Information Centre with 17138 books with 9916 titles covering al
disciplines, rare books, competitive examination books and book-bank, 22 Periodicals and 11 newspapers.
It has access to N-List of INFLIBNET, access to e-learning Resources like e-journals, e-books, e-
Shodhganga, e-Shodhsindhu and online database which help the students and faculty to enrich their
knowledge. The library has a browsing Centre with 3 computers, digital learning resources, CDs and
DVDs and isfully automated with easylib software version 4.3.3.

3. Computer Lab:

The Computer Lab has 26 computers with latest versions. It is equipped with modular and functional
workspaces integrating the student needs of ICT. It is designed with the safety measures imbibed in the
infrastructure and create an excellent atmosphere for work. It is well maintained not only for carrying out
curriculum oriented practicals, but also for curriculum delivery.

4. Language L ab:

The College has Language lab with 12 Computers with software. It hel ps the students to enhance their
communicative skillsin English.

5. Women'sHostdl:

The College has four storied Women’s hostel with 37047 sg. ft built up area with 70 rooms, moderated
kitchen, spacious dining hall, adequate wash rooms and prayer hall with 300 students’ capacity.
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6. PG Block:

The College has a separate block for Post-Graduation Department of Commerce. It consists of 2 class
rooms with broadband connectivity, LED Projectors, HOD Room and Staff room. Also it accommodates
Canteen, Physical Education Department, Gym halls and Indoor sports rooms.

7. Other Facilities:

e Diesel Generator power backup (30kw)
e Solar Panelsin Hostel

¢ RO Drinking water facility

e Ramp for differently-abled

e CCTV Surveillance

e Public Addressing System

e Notice Board

e Suggestion Box

e Fire extinguishers

e Power backups

e Open air Silver Jubilee Platform
e Security service room

e Parking facility

e Play-ground

Auditorium with LED Projector

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

4.1.2 Thelnstitution has adequate facilitiesfor cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

Response:

The college has played a proactive and supportive role in grooming the students in keeping with the
motto “The sound mind in a sound Body”. The Specific spaces have been earmarked for extra-curricular
activities and made available to students. The Sports unit plays a pivota role. Many of our students have
participated in the affiliating university teams at different levels. The college has plenty of equipments
necessary for all indoor and outdoor games.

SPORTS:-

Outdoor Games:

The sprawling playground measuring 12972 sg.mtrs, provides facilities for Athletics, Ball Badminton,

Page 48/106 19-04-2022 11:45:47


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/105446/4.1.1_1630471732_6477.pdf
http://jsscwkgl.org/wp-content/uploads/2021/09/Cover-Page-Action-Taken-converted-1.pdf

Sdf Study Report of JISSCOLLEGE FOR WOMEN

400 mtrs running track with 4 lanes. The central part of the track is utilized as grounds for Volleyball,
Throw ball, Ball badminton, Tennikoit and Kho-Kho. Various sports facilities are provided to the students
within the campus focusing sports as one of the extracurricular activities. The College is committed to
create a balanced atmosphere of academic, cultural and sports activities for the overall personality
development of the students. V arious sports competitions such asInter District, Inter-collegiateetc... helpin
developing team spirit in students. Students are awarded medal's, trophies and certificates to motivate them.

Indoor Games:
The Multi-purpose hall is used for playing indoor games such as Table Tennis, Chess and Carom, etc.
Multi-Gym Hall:

Fully equipped Gym Halls are available with First Aid box, Weight Bench, Vibrafit, AB Vibrator, AB
Trainer, Magnetic bike, Twister with stand , Aerobic step board , Slant Board, Gym Ball, Trampoline, Air
bike, Orbitreck, Recumbent Bike, Dumbles, Manual multi functional treadmill, AB Slimmer, Dumble rack,
Up right magnate bike, Tread mill motorized with incline etc.,

YogaHall :

The College has a Y oga Centre to revive the tradition and culture to provide healthy yoga practice
along with academics. This leads to an increased performance of the studentsin all respects.

Cultural Activities:

The Cultura unit is one of the strong assets in the college. With the changing times, college has
realized that cultural activities are not only to entertain or exhibit one's performing skills but they can
provide ample career opportunities and an effective tool for community awareness. The students participate
at Sutturu jathra Mahotsava, Zonal and District level cultural events, etc annually. The college has Cultural
Committee headed by the Convener, who looksafter the cultural activities for students. Students prepare
and practice at the time of competitions under the committee guidance. The college facilitates necessary
properties, clothes, Cosmetics, Choreographer, etc., for Folk Dance, Group Dance, Group Singing, Voca
and Classical Singing. The students take part in different events like plays, skits, folk dance, Mono act,
street plays during NSS Camp etc. Students regularly participated and bagged prizes in Suthuru Jathra
Mahotsava, YuvaDasaraand Y uva Sambrama during Mysuru Dasara Celebration.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

4.1.3 Per centage of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc. (Data for the latest completed academic year)

Response: 44.44
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4.1.3.1 Number of classrooms and seminar hallswith ICT facilities

Response: 8
File Description Document
Upload Number of classrooms and seminar halls View Document

with ICT enabled facilities (Data Template)

Upload any additional information View Document

Paste link for additional information View Document

4.1.4 Average per centage of expenditure, excluding salary for infrastructure augmentation during
last fiveyearS(INR in Lakhs)

Response: 11.9

4.1.4.1 Expenditurefor infrastructure augmentation, excluding salary year-wise during last five
years (INR in lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
9.82 0.35 0.03 0.47 19.55
File Description Document
Upload Details of budget allocation, excluding View Document
salary during the last five years (Data Template)
Upload audited utilization statements View Document
Upload any additional information View Document

4.2 Library asa L earning Resource
4.2.1 Library isautomated using Integrated Library Management System (ILMYS)

Response:
1. Library and Information Centre:

The library and Information Centre of the College was established in 1983. Since then it has made
consistent progress in terms of collection of books, periodicals, e-resources and services. It has well
furnished Hall of 2132 sg.ft area. It provides open access facilities which help easy access and use of the
Library as a learning Resource center, which is fully automated. It has totally 17500Books as well as
reference books and 11352 Titles, 22 Periodicals, and 11 newspapers.
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2. Web page of theLibrary :
The Library Web-Page is integrated with the college website. It has digital repository of syllabus,
previous years question papers,online open access e-resources,competitive examination resources etc., are
available.

3. INFLIBNET N-LIST Facility :

It is having active membership of INFLIBNET N-LIST consortia and provides 16000+ e- journals and
320000+ e-books on various subjects. Thisis based on user ID and Password facility for staff and students.

4. Library BorrowersCards:

The separate barrower cards are issued to students and staff for issuing text books, reference books and
Periodicals.

5. E-Resources Centre:

Separate 3 computers are provided to the library users for searching the E-resourceswith INFLIBNET
N list Consortia.

6. OPAC :
OPAC isavailablein thelibrary, it providesthe data of library materials
7. AV Section :

It has good number of CD/DVD collections which are used in teaching learning process. It provides E-
learning environment to interested readers.

8.IN & OUT/FOOT Falls:
Library and Information Centre has software for IN and OUT for Students
9. Barcode Technology :
Library and Information centre has adopted Barcode technology.
10. Barcode Scanner :
Library and Information Centre is using Barcode scanners for all in house operations.
11. Dr.B.R.Ambedkar Study Centre:
12. Competitive Examination Corner :

13. Biograpy Section :
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14. Dictionary and Encyclopedia Section :
15. Library Automation :

Library isfully computerized with easylib software version of 4.3.3 and Barcode technology speeds up
the transactions, 7 Network computers and one server with Internet speed of 300 MBPS.Easylib Software
helps library to store and search useful materials. E-Resource usage like printing copying & downloading
the documents.

Best Practices:

1. Orientation Programme at the beginning of the academic year for freshers
2. Orientation about the E-Resource and N List programme

3. Organising Special L ectures on different occasions

4. Organising Books Exhibitions on different occasions

5. Celebrating the Birth anniversary of Founder of JSSMVP and Father of Indian Library Science, Dr
SR Ranganathan

6. Up keeping of Library User Manuals

7. Orranging Quiz Competitions

8. Encouraging the students through Best User Award

9. Collecting Feed Back

10. Organising Photo/Art Exhibitions

11. Extending facility to Alumni and other Stakeholder s of the college and Public
12. Library Up Gradation through Library committee

13. Bilingual Monthly News Letter of Like Thingala Thirulu

File Description Document
Upload any additional information View Document
Paste link for Additional Information View Document

4.2.2 Theinstitution has subscription for the following e-resources
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l.ejournals

2.e-ShodhSindhu
3.Shodhganga M ember ship
4.e-books

5.Databases

6.Remote accessto e-resour ces

Response: A. Any 4 or more of the above
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File Description

Document

Upload any additional information

View Document

Details of subscriptions like e-journals, e-
ShodhSindhu, Shodhganga Membership , Remote
access to library resources, Web interface etc (Data
Template)

View Document

4.2.3 Average annual expenditurefor purchase of books/e-books and subscription to journals/e-

journalsduring thelast fiveyears (INR in Lakhs)

Response: 2.49

4.2.3.1 Annual expenditure of purchase of books/e-books and subscription to journals/e- journals

year wiseduring last fiveyears (INR in Lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
4.7 1.00 0.72 0.71 531
File Description Document

Details of annual expenditure for purchase of
books/e-books and journas/e- journals during the
last five years (Data Template)

View Document

Audited statements of accounts

View Document

Any additional information

View Document

4.2.4 Per centage per day usage of library by teachersand students ( foot fallsand login data for
online access) during the latest completed academic year

Response: 24.44

4.2.4.1 Number of teachers and students using library per day over last one year
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Response: 87

File Description Document
Details of library usage by teachers and students View Document
Any additiona information View Document

4.31T Infrastructure
4.3.1 Ingtitution frequently updatesits|T facilitiesincluding Wi-Fi

Response:

The college has well established mechanism for upgrading and deploying Information technology
infrastructure. The college first assesses the needs, number of students and staff and other end users. The
provision is made in the budget for annual maintenance and technical staff is appointed for maintaining
hardware and information technology infrastructure of the campus. Institution frequently updates its IT
facilities through various systems. The few classrooms are given updated equipments and other essential
facilities like complete surveillance system, electrical power supply with Battery backup, facility for high
speed communication links, LED projectors, anti-virus for computers, etc. The college has 60 computers
and 05 laptops with access to internet that are updated with latest versions of essential software. The
computers are connected with Wi-Fi facilities. As per the requirement of the maintenance of the above IT
equipments, college has Committee which updates and repairs of the equipments. However, for major
disorder and damage, computer technicians and service providers are hired for the updating and
replacement. The steps like installation of anti-virus periodically, formatting of computers on the basis of
corrupt operating system and replacing of hardware of old computers to new computers are taken for
maintaining and utilizing computers. The Wi-fi facility is provided in the campus for all stake holders at
free of cost.

Started from Celeron processor with CRT Monitors now we are using latest Intel core |5 series processor
with flat LCD/LED monitors. We are also using the latest and genuine operatingsystems (windows X P/7/8)
and software applications as well.

Apart from traditional system of chalk and board, College makes use of LED Projectors for e-mode of
teaching with PPT, for this teaching fraternity are facilitated with 6 labtops, 2 Tab, enough no of systems,
also they provide our students learning services on online mode through different platforms with high
speed of Internet facility.

1.Whole campus is made Wi-fi for uninterruptable internet usage.

2.For effective class room delivery, focused information sharing and knowledge assimilation, 09
classrooms are ICT enabled with Wi-Fi aswell as LAN connectivity.

3.The Seminar Hall is fully equipped with acoustically designed PLUG and PLAY facility is
provided to enrich the learning experience for stake holders on some learning centric occasions
likeGuestL ectures,SeminarsandStudentClub/Forumactivitiestoful filltheacademic  appetite of the
students during conferences, Symposiums, €etc.

4. Libraryishavinganl nformationCenterwherestudentsareallowedtoaccessE  Resources. Apart from
Digital Library facility with access to good number of E-books, e-journas, with the help of
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Inflibnet N list.

5.Departments are given 05 laptops for its faculty to use them in class rooms as needed for their
content delivery with LED and associated facilities in the class rooms.

6. The Institution gets benefited by UPS and generator, All the work stations are secured with licensed
anti-Virus from Quick heal.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

4.3.2 Student - Computer ratio (Data for the latest completed academic year)

Response: 6:1

File Description Document
Upload any additional information View Document
Student — computer ratio View Document

4.3.3 Bandwidth of internet connection in the I nstitution

Response: A. 750 MBPS

File Description Document
Upload any additional Information View Document
Details of available bandwidth of internet View Document
connection in the Institution

4.4 Maintenance of Campus I nfrastructure

4.4.1 Aver age per centage of expenditureincurred on maintenance of infrastructure (physical and
academic support facilities) excluding salary component during the last five years(INR in Lakhs)

Response: 92.36

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year-wise duringthelast fiveyears (INR in lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17

28.05 31.04 56.18 56.03 62.42
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File Description Document

Upload any additional information View Document

Details about assigned budget and expenditure on View Document
physical facilities and academic support facilities
(Data Templates)

Audited statements of accounts View Document

4.4.2 There are established systems and proceduresfor maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Response:

The ingtitution has a systematic mechanism for maintenance of all the above facilities. Some of them
are maintained by an Annual Maintenance Contract (AMC) given to concerned agencies, some are
maintained by external agencies on demand as per the need and the others are maintained by the faculty
members of the institution and skilled staff appointed by the Management. The college invites various
dedlers through competitive tendering system for purchasing computers, laptops, printers and other ICT
devices. In the presence of Management Representative sealed tenders are opened and least price quoted
dedler is approved. At college level, there are different committees to monitor the smooth functioning of
the college. The auditorium of the college is provided for the programmes and activities conducted by the
local government offices and NGOs at free of cost.

Campus I nfrastructure Maintenance::

All the physical, academic and support facilities are augmented and maintained through College
Development Committee (CDC). The college oversees the maintenance of buildings, class-rooms and
laboratories. The management undertakes all major up-gradation and routine periodical works are attended
Computer Lab :

Regular maintenance and periodical inspections ensure safe electrical and equipmentsin the Language lab,
Geography lab and computer lab equipments such as computers, printers and projectors are constantly
monitored by the technical staff who take immediate steps to replace the non-working gadgets. Periodic
updation and antivirus.

Sports Equipment Maintence:

Under Physical Education Director Instructions Gym and Sports equipments are checked periodically for
safety purposes. The playground and Badminton courts are well-maintained by the Department. The
unserviceable and obsolete sports equipments are replaced when required. Servicing gym equipments is
done quarterly.

Library Maintenance:

The Library and its corridors are swept, mopped and maintained dust free and clean by the house keeping
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team and support staff.. A Library committee headed by the Librarian takes care of day to day maintenance
of the library and its infrastructure. Maintaining the stock register and the details of available books and
journas, sorting and arranging them in the respective racks, maintaining the issue register etc are
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meticulously done to enable the students to use the library effectively.

The Superintendent isresponsible for maintaining the campus which includes:

Extra-Curricular Activities:

College has a big auditorium Curricular, Co curricular, Extra Curricular and other activities. It is well
equipped with the audio-visual system and maintained regularly. Cultural committee headed by teacher
convener with students representatives as members looks after the extra curricular benefits to be made
available to students by meeting regularly under the able guidance of the Principal.

Regular maintenance of classrooms, labs, seminar halls, admin block, auditorium & others.
Maintenance of power back up facilities
On call service providers for the maintenance of generators and so on.
Annua maintenance of RO water purifiers
Physical infrastructure is maintained by ahired team of plumbers, electricians, carpenters under
the supervision of super indent

Annual stock verification work is allotted to teachers to keep a check on the stock.

Surveillance cameras are Mantained well.

Fire extinguishers are maintained at important locations.

File Description

Document

Upload any additional information

View Document

Paste link for additional information

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1 Average per centage of students benefited by scholar ships and freeships provided by the
Government during last five years

Response: 87.39

5.1.1.1 Number of students benefited by scholar ships and free ships provided by theinstitution,
Government and non-gover nment bodies, industries, individuals, philanthropists during thelast five
years (other than studentsreceiving scholar ships under the gover nment schemesfor reserved
categories)

2020-21 2019-20 2018-19 2017-18 2016-17
274 376 442 473 0521
File Description Document

upload self attested letter with the list of students View Document

sanctioned scholarship

Upload any additional information Average View Document
percentage of students benefited by scholarships and
freeships provided by the Government during the

last five years (Data Template)

5.1.2 Aver age per centage of students benefitted by scholar ships, freeships etc. provided by the
institution / non- gover nment agenciesduring thelast five years

Response: 3.66

5.1.2.1 Number of students benefited by scholar ships and free ships provided by theinstitution,
Government and non-gover nment bodies, industries, individuals, philanthropists during thelast five
years (other than studentsreceiving scholar ships under the gover nment schemesfor reserved
categories)

2020-21

2019-20

2018-19

2017-18

2016-17

12

13

17

22

24
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File Description

Document

Upload any additional information

View Document

Number of students benefited by scholarships and
freeshipsinstitution / non- government agenciesin
last 5 years (Date Template)

View Document

5.1.3 Capacity building and skills enhancement initiatives taken by theinstitution include the

following

1. Soft skills
2.Language and communication skills

3.Lifeskills (Yoga, physical fithess, health and hygiene)

4.1CT/computing skills

Response: A. All of the above

File Description

Document

Details of capability building and skills
enhancement initiatives (Data Template)

View Document

Any additional information

View Document

Link to Institutional website

View Document

5.1.4 Aver age per centage of students benefitted by guidance for competitive examinations and car eer
counselling offered by the I nstitution during the last five years

Response: 129.38

5.1.4.1 Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by the institution year wiseduring last five years

2020-21 2019-20 2018-19 2017-18 2016-17
744 724 412 532 443
File Description Document

Number of students benefited by guidance for
competitive examinations and career counselling
during the last five years

View Document

Any additional information

View Document
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Response: A. All of the above

5.1.5 TheInstitution has a transpar ent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies
2.0rganisation wide awar eness and undertakings on policies with zero tolerance
3.Mechanismsfor submission of online/offline students' grievances

4. Timely redressal of the grievancesthrough appropriate committees

File Description

Document

Upload any additional information

View Document

Minutes of the meetings of student redressal
committee, prevention of sexual harassment
committee and Anti Ragging committee

View Document

Details of student grievances including sexual
harassment and ragging cases

View Document

5.2 Student Progression

Response: 5.8

5.2.1 Aver age per centage of placement of outgoing studentsduring the last five years

5.2.1.1 Number of outgoing students placed year - wise during thelast five years.

2020-21 2019-20 2018-19 2017-18 2016-17
14 4 2 12 21
File Description Document

Upload any additional information

View Document

Self attested list of students placed

View Document

Details of student placement during the last five
years (Data Template)

View Document

Response: 12.77

5.2.2 Aver age percentage of students progressing to higher education during thelast fiveyears
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5.2.2.1 Number of outgoing student progression to higher education during last fiveyears

Response: 18

File Description

Document

Upload supporting data for student/alumni

View Document

Details of student progression to higher education
(Data Template)

View Document

Any additional information

View Document

5.2.3 Aver age per centage of students qualifying in state/national/ inter national level examinations
during thelast fiveyears(eg: |1 T-JAM/CLAT/ NET/SLET/GATE/ GMAT/CAT/GRE/ TOEFL/
Civil Services/State gover nment examinations, etc.)

Response: 40

5.2.3.1 Number of students qualifyingin state/ national/ international level examinations (eg:

IIT/JAM/ NET/ SLET/ GATE/ GMAT/CAT/GRE/

examinations, etc.)) year-wise during last five years

TOEFL/ Civil Services State gover nment

2020-21 2019-20 2018-19

2017-18 2016-17

6 2 0

0 0

5.2.3.2 Number of students appearing in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil Serviced State gover nment

examinations) year-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17
6 2 0 0 0
File Description Document

Upload supporting data for the same

View Document

Number of students qualifying in state/ national/
international level examinations during the last five
years (Data Template)

View Document

Any additional information

View Document
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5.3 Student Participation and Activities

5.3.1 Number of awards/medals won by studentsfor outstanding performancein sports/cultural
activities at inter-university/state/national / international level (award for a team event should be
counted asone) during the last five years.

Response: 3

5.3.1.1 Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for a team event should be counted as one) year -
wiseduring the last five years.

2020-21 2019-20 2018-19 2017-18 2016-17
0 0 01 1 1

File Description Document

Number of awards/medals for outstanding View Document

performance in sports/cultural activities at
university/state/ national/international level during
the last five year

e-copies of award letters and certificates View Document

Any additional information View Document

5.3.2 Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities following duly established processes and nor ms (student
council, studentsrepresentation on various bodies)

Response:

The college has students association since its inception. They have been actively engaged in the
academic and administrative functions as they strongly believe in democratic values. It gives opportunity
to students in conducting co-curricular and extra-curricular activities under the able guidance of teacher
convenor. The various academic and administrative bodies and their activities which have students
representations on them are:

1. Sports committee: Under the chairmanship of the Principal, the Physical Education Director and
faculty representatives and student representatives from each class who take lead role in organizing
various sports and games competitions apart from annual sports day for students.

2.Cultural Committee: Under the chairmanship of the Principal, the Teacher convenor, faculty
representatives and student representatives from each class who take lead role in organizing various
cultural events like freshers day, talents day, annual day, etc. in the college.

3.NSS: The NSS unit of the college initiates various activities with the motto of ‘Not meBut You' in
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addition to regular activities. Annual Special camp is held in remote village wherein the student
volunteers are involved in educating the villagers with their active participation during the camp
on various community services.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

5.3.3 Average number of sportsand cultural events/competitionsin which students of the Institution
participated during last five years (organised by the institution/other institutions)

Response: 16.4

5.3.3.1 Number of sportsand cultural events/competitionsin which students of the Institution
participated year-wise during last five years

2020-21 2019-20 2018-19 2017-18 2016-17
03 25 15 19 20

File Description Document

Upload any additional information View Document

Report of the event View Document

Number of sports and cultural events/competitions | View Document
in which students of the Institution participated
during last five years (organised by the
ingtitution/other institutions (Data Template)

5.4 Alumni Engagement

54.1 Thereisaregistered Alumni Association that contributes significantly to the development of
theinstitution through financial and/or other support services

Response:

The college being the oldest in the town and surrounding taluk with 38 years of existence has very
good functional alumni which comprises of industrialists, business men, burocrats, entrepreneurs,
Chartered Accountants, tax practitioners, academicians and there are other officials. The alumni conduct a
meeting in an academic year at the institution for which the institution is the facilitator. The meetings
provide them a platform to discuss and interact among themselves for the purpose of providing suggestions
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and contributions to the ingtitution. The alumni are providing financial assistance to the poor students of
the ingtitution through contribution to the common fund created for the purpose which is channelled
through the Teacher’ s Association bank account. The alumni have been providing service to the institution
by sharing and providing their experience and expertise. Many Chartered Accountants delivered special
lectures on tax reforms through implementation of GST and how GST is a tool to strengthen the tax
system. They also provided a detailed account of various professional avenues available to the students
after the successful completion of their graduation.

The college has an unregistered Alumni Association which is actively involved in the academic and other
developmental activities of the institution. The Alumni are involved in the placement of the students and
organising workshop, seminars. The college has also undertaken extension activities like Swacha Bharatha
Abhiyana, awareness rising and capacity building of communities with the active involvement of the
alumni. The ingtitution organises a car festival for seven days at suttur, where in more than 2 lakh people
visits every day. As apart of the car festival many camps and mass educating programmes were organised
viz,. Health camps, exhibitions relating to agriculture, horticulture, animal husbandry, handicrafts, health,
education and free legal aid. In all these activities alumni’s of the college volunteer their service in
different forms.

The alumni of the college are holding positions of public importance. They are contributing immensely for
the development of the college through their guidance and support. Further the alumni’s who are having
administrative positions at the state level are associated with the college in organising community camps
and other extension activities.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

5.4.2 Alumni contribution during thelast fiveyears (INR in lakhs)

Response: E. <1 Lakhs

File Description Document
Upload any additional information View Document
Link for any additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship

6.1.1 The gover nance of theinstitution isreflective of and in tune with the vision and mission of the
institution

Response:
VISION

To transform the college into a reputed institution of higher education, to impart quality education, to
earn the status of excellence and autonomy and to be an instrument of empowering rural women.

MISSION

e To sharpen their intellect and broaden the outlook.

e To mark them self reliant responsible citizens.

e To equip them to face modern challenges.

e To mould students to have faith in “Work is Worship”.

The College has a clearly defined organizational structure for the optimum and effective decision making
and its implementation. It makes an inventory of the available human, intellectual, financial and
infrastructural resources and utilizes the same judiciously to achieve the vison and mission of the
institution for the development.

The institution not only adopts a participatory approach towards decision making but also provides
decentralization of management to facilitate upward, downward and lateral communication for good
governance. The effective practicing of decentralization and participative management can be seen in the
institution.

The Principal, the guiding force of the college, along with the faculty and the other stakeholders, including
parents, alumni, students and industry remarkably contributes in education and community development.

The governance of the institution is carried out with the support of following bodies constituted as per the
norms:

1.Board of Management
2.Governing Council

Board of Management:

JSSMVP is the life force of the administration and ensures imparting quality education to suit the
emerging trends in the market. The faculty has freedom to give suggestions to the Management for the
improvement of quality parameters in the Ingtitution. The participative decision making strategy of the

Management helps to achieve the Vision, Mission, Goals and Objectives of the institution.

Governing Council
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The Governing Council is a liaison between Management and the Institution which oversees and
ensures all necessary infrastructural and other developmental activities. The Governing Council Consists of
University nominee, Management representatives, Local representatives, 2 Senior facultiesand Principal as
the Member Secretary. The Governing council strives to steer for the implementation of the strategic plans
adopted by the college.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.1.2 The effective leader ship isvisiblein variousinstitutional practices such as decentralization and
participative management

Response:

The decentralization system is administrated in the institution. The mgor decisions are taken by the
Management & policies are framed accordingly for the smooth functioning. These policies are
implemented through participative administration. This reflects in the achievements of the institution as a
whole. The effective practice of decentralization and participative management is clearly reflected in the
admission process adopted by the institution. The College ensures publicity and transparency in the
admission process.

In every academic session, committee is formed, and meetings are held under the chairmanship of the
Principal. At the time of admission applications are invited and scrutinized by the admission committee
headed by Principal, HODs and senior faculty representing different streams. The primary authority is
delegated to the convener of the committee for the accomplishment of the objectives.

Faculty members are given representation in various committees. The composition of different committees
is changed every year to give exposure to the faculty membersin various activities. They are encouraged to
develop leadership skills by appointing them as conveners who are in charge of various academic, co-
curricular and extra-curricular activities. The non-teaching staff are represented in the IQAC and other
committees and their suggestions are considered in framing policies and taking important decisions.

Students also play an important role in conducting different activities. Student representatives are members
in the IQAC. Further, students are alowed to involve in the conduct of academic, sports, cultural and other
activities

In Founder’s day celebration, annual sports meet, annual day, etc., responsibilities are delegated with the
participation of relevant stakeholders, including the Students representatives, faculty, non-teaching staff
and alumni.
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File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.2 Strategy Development and Deployment
6.2.1 Theinstitutional Strategic/ Perspective plan is effectively deployed

Response:

The Institution has adopted a strategic plan in providing quality education keeping in view of the vision
and mission. The College has a perspective plan for development, based on the master plan comprising
goals, objectives and action plans. It includes,

e Teaching and learning

¢ Research and devel opment

Community engagement

Library, ICT and physical infrastructure / Instrumentation
Human resource planning and development

Industry interaction

Curriculum development

The educational strategic plans of the institution are in alignment with the objectives of the institution and
these objectives are reflective of vision and mission as stated earlier.

The case study of the strategic plan of the institution implemented in the area of innovative teaching and
learning practices is presented as follows:

The institution organizes orientation programmes and workshop by eminent academicians to enhance and
update faculty with innovative teaching methodol ogies and quality learning. The faculty is trained to brace
with the use of advanced tools for digital teaching and learning. Workshops are organized periodically to
scale up the use of ICT in regular classroom teaching. Lecture capturing system enables the faculty to
adapt and deliver online lectures, which could be accessed through online platforms.

Each department executes different student centered teaching-learning methods according to the expected
learning outcome of the curriculum. Some of them are industrial and field visits, internship, street plays,
role-plays, participation in seminars, conferences, workshops and poster presentation. Departments also
conduct certificate courses to facilitate advanced learning in a specific domain.

Feedback from students, teachers, alumni, employers and parents are collected on effective implementation
of curriculum and infrastructural facilities provided. The feedback report is analyzed and suggestions are
taken into consideration for modification and enhancement of the methods adopted in teaching learning
process for academic excellence.

One activity successfully implemented based on the strategic plan :-
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Library, ICT and Physical Infrastructure/ Instrumentation :

The library and Information Centre of the College was established in 1983. Library is fully automated
with updated version of Easylib software for integrated library management system. It uses ILM S software
named 'easylib’ with full version of 4.3.4. , Institutional repositories, N-LIST, Lecture capture, Open access
resources and competitive examination resources etc., are available. Since then library has made consistent
progress in terms of collection of books, periodicals, e-resources and services. It provides open access
facilities which help easy access and use of the Library as a learning knowledge center which is fully
automated. It has copies of syllabus, previous years' guestion bank. Online open access resources is based
on user ID and Password facility for staff and students. Separate computers are provided to the library
users for searching the E-resources. OPAC is aso available in the library. It also has good number of
CD/DVD collections which are used in teaching learning process.

To strengthen, update and improve the existing infrastructure:

Internet browsing centre for students have been created in library.

File Description Document
Upload any additional information View Document
strategic Plan and deployment documents on the View Document
website

Paste link for additional information View Document

6.2.2 The functioning of theinstitutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment, service rules and procedures, etc.

Response:

The Board of Management formed the Governing Council as per the guidelines for the effective
functioning of the ingtitution. It also supports the development of the institution through planning and
execution, budget, review of performance and policy making.

The Board of Management is the statutory decision making body of the college. The Governing Council
meets twice a year to deliberate on the activities of the college and to review and approve the proposals
submitted by the college and IQAC for the development of the institution.

The Governing Council aso discusses the academic performances of the faculty and students including
result analysis and provides suggestions for improvement. The Governing Council formulates the code of
conduct for various stakeholders required for the functioning of the institution from time to time. The
Governing Council also functions as the Executive Body of the College to plan strategies and take
decisions for the development of the institution. The Governing Council along with IQAC plays an
important role in framing policies and executing them.

The Director of the College Education Division is the representative of the Management and provides
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guidance to the Principal in all administrative, academic and financial matters. The Director acts as the
bridge between the management and staff. The Principal, in consultation with the Director, manages the
day-today affairs. As the Head of the Institution he is responsible for the overall administration of the
institution.

The IQAC plans, co-ordinates and executes all the programmes and activities of the college under the able
guidance of the Principal and Director. It also devices strategies to impart quality culture in academics and
administration.

The Principal, being the chairperson of al committees, guides the College in over all administration under
the able guidance of the Director. The Heads of the Departments oversee the functioning of departments
under their respective streams. They collectively co-ordinate intra and inter departmental activities.The
curricular aspects of departments are monitored by principal.

Co-curricular activities are organized by various committees of the institution such as, Sports and Culture
& Literary along with NSS and others.

The Student Forum is nominated by the Principal, IQAC and Student welfare committee. The student
representatives play a major role in participative management through their representation in IQAC and
other Statutory Cells.

Office administration functions are managed under the supervision of Office Superintendent and supported
by administrative staff and support staff in consultation with the Principal.

File Description Document

Upload any additional information View Document

Link to Organogram of the Institution webpage View Document

Paste link for additional information View Document

6.2.3 Implementation of e-governance in ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4.Examination

Response: C. 2 of the above
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File Description Document
Screen shots of user interfaces View Document
ERP (Enterprise Resource Planning) Document View Document

Details of implementation of e-governancein areas | View Document
of operation, Administration etc

Any additional information View Document

6.3 Faculty Empower ment Strategies
6.3.1 Theinstitution has effective welfare measuresfor teaching and non-teaching staff

Response:

Institute undoubtedly considers that the teaching and non-teaching staff play key role in the growth of
the ingtitution. The welfare facilities and services provided at the workplace become vital for continuous
improvement in the working environment. The Facilities also motivate the employees to give their best. It
also improves the overall morale of the employees. The institution provides various welfare measures for
staff which are asfollows:

¢ Teaching and non-teaching association

e 15 days Casual leave, 2 days RH, 30 days Special Casual |eave (Examination, Evaluation) facility
are available per year for teaching staff

e 15 days Casual leave, 20 days half pay leave or ten days commuted leave facility per year are
available for Non teaching staff

e Duty leaves (OOD facility) to staff members to attend various Training Programmes/ Orientation/
Refresher/ Workshop/Seminar subject to KCSR

e Lady teachers can avail Maternity Leave as per Government rules

e Sick leaves are given for duration of medical issues

e Earned leave facility has been provided to teaching and non- teaching staff

e Canteen facility at concessional rates

¢ Purified drinking water facility with RO and UV protection facility is also provided.

¢ Free Vehicle parking facility with security

e The faculties of institution are provided facility to avail admission and fee concession for their
children.

e Theinstitution provides Financial Assistance for the faculty to enrich their knowledge.

¢ Felicitation by the Management for those faculties who are awarded doctorate degree.

e Opportunities to the faculties for being resource personsin other institutions.

e Contribution by the Management towards PF, ES| and Gratuity.

e The staff are also extended health benefits at the JSS hospital at subsidized rates

e Gratuities, Pension and all other Government welfare schemes and measures are given to the staff

* Hostel Facility for female teachers on demand

e Internal Complaints Committee for Prevention of Sexual Harassment of Women at Work Place

e Complete support and assistance is provided to the faculty for pursuing higher studies.

e Incentivesfor Ph.D and SET / NET qualified staff.
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e Group insurance facility for all staff members.
e Computer lab with Wi-Fi and library facilities are freely available for staff members.
e Deputation of faculty and staff for FIP/competence building programmes

Other welfar e schemes:

¢ JSS Employees House Building Cooperative Society, Mysuru (Allotment of Sites approved by
authorities of Government of Karnataka)

e JSS Credit Cooperative Society, Mysuru (Provides financial assistance for al members

e Festival advancesfor all staff members.

e After Retirement Benefit to Staff.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.3.2 Aver age per centage of teacher s provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodiesduring the last five years

Response: 160.88

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2020-21 2019-20 2018-19 2017-18 2016-17
14 43 37 31 24

File Description Document

Upload any additional information View Document

Details of teachers provided with financial support | View Document
to attend conference, workshops etc during the last
fiveyears

6.3.3 Average number of professional development /administrative training programs or ganized by
theinstitution for teaching and non teaching staff during thelast five years

Response: 2.8

6.3.3.1 Total number of professional development /administrative training Programmes or ganized
by the institution for teaching and non teaching staff year-wise during the last five years
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2020-21 2019-20 2018-19 2017-18 2016-17
4 1 0 5 4
File Description Document

Upload any additional information

View Document

Reports of the Human Resource Devel opment
Centres (UGC ASC or other relevant centres)

View Document

Reports of Academic Staff College or similar
centers

View Document

Details of professional development / administrative
training Programmes organized by the University
for teaching and non teaching staff

View Document

6.3.4 Aver age per centage of teachersundergoing online/ face-to-face Faculty Development
Programmes (FDP)during the last five years (Professional Development Programmes, Orientation /

Induction Programmes, Refresher Course, Short Term Course).

Response: 111.52

6.3.4.1 Total number of teachers attending professional development Programmesviz., Orientation /
Induction Programme, Refresher Course, Short Term Course year-wise during the last fiveyears

2020-21 2019-20 2018-19 2017-18 2016-17
8 9 22 55
File Description Document

Upload any additional information

View Document

Reports of the Human Resource Devel opment
Centres (UGC ASC or other relevant centers)

View Document

|QAC report summary

View Document

Details of teachers attending professional
development programmes during the last five years

View Document

6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff
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Response:

The College has awell organized mechanism for performance appraisal system for al teaching and non
teaching staff. Both teaching and non teaching staff have to submit filled self appraisal form to the
Principal at end of the year. Teachers maintain the records of teaching, examinations, college work,
Research and Project to calculate their API score. Based on the above a comprehensive evaluation is done
annually. The analysis and suggestions evaluation report and reforms are made accordingly.

Teaching staff - Performance appraisal
The institution provides adequate facilities to motivate the teaching staff on the continuous
development of skills and leadership qualities. The institution appreciates the staff for good academic

results.

It includes the following mechanisms:

Student feedback

Peer feedback

Parents and alumni feedback
Self-appraisal report by the faculty

Feedback by Studentson Teachers Performance

Student feedback is taken in every year to review the performance of staff and necessary appraisa is
done. The students provide their confidential feedback on performance of faculty as per the procedures
stipulated by the IQAC. A questionnaire based survey is conducted by 1QAC to assess the faculty on
different performance indices such as communication skill, knowledge base of the faculty, punctuality,
sincerity and commitment, ability to integrate course material with environment and other issuesto provide
a broader perspective and accessibility of the faculty in and out of the classes. The reports are presented to
the Principal for further assessment and action.

Review by Peer Group (Faculty)

Peer feedback includes feedback by Heads of the Departments, Principal and Management. A
confidential review of faculty performance is conducted by their peer group. A performance based
assessment on their abilities to coordinate with other faculty and students is carried out. Their leadership
and organizationa skills are appraised. The reports are presented to the Principal and the Director for
further assessment and action.

Parents and Alumni Feedback

Feedback from parents at Parent-Teacher Meet, from alumni at Alumni Mest, is collected to review
the performance of faculty.

Faculty Self Appraisal

The faculty furnishes details of the activities pertaining to the teaching-learning process. They also
record their involvement in the administrative, academic, extracurricular, co-curricular activities and
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extension activities. Participation and presentation of research papers in seminars and conferences,
publication of research articles in journals are also documented. This introspective mechanism equips the
faculty to understand their strengths, focus on their shortcomings and explore opportunities to better their
performance. They submit an annua self-appraisal report forwarded through the college management to
the Department of Collegiate Education, Government of Karnataka.

Non-Teaching Staff - Performance Appraisal
The performance of non-teaching staff of the college is also assessed on the basis of the self appraisal

form that they submit annually to the Management through Principal. The Principal and Management
assess, evaluate and suggest corrective measures for performance improvement.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.4 Financial M anagement and Resour ce M obilization
6.4.1 Institution conducts internal and external financial auditsregularly

Response:

The college has an effective mechanism for auditing the accounts to have discipline and transparency
in financial matters. The accounts of the institution are subject to internal and external audit. Both internal
and external audit are conducted annually.

Internal Audit:

The internal audit is conducted annually by an approved auditor (Madhavan and Company) appointed
by the Management who check the receipts/payments of al institutional accounts. He submits audited
statement of income and expenditure to the Principal for consideration and approval.

External Audit:

The office of the Joint Director of Regiona Collegiate Education, Mysuru region and the Accountant
General Office, Bengaluru, are empowered to conduct statutory audit in the college. The external financial
audit is done by the government auditors, once in two or three years. Audit ensures proper maintenance of
assets/documents/audited statements as per the statutes and guidelines. Their report will be submitted to the
government for further consideration.
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File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.4.2 Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring the
last five years (not covered in Criterion 111)

Response: 0

6.4.2.1 Total Grants received from non-government bodies, individuals, Philanthropers year wise during
thelast five years (INR in Lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
0 0 0 0 0
File Description Document

Details of Funds/ Grants received from of the non- | View Document
government bodies, individuals, Philanthropers
during the last five years

6.4.3 Institutional strategiesfor mobilisation of funds and the optimal utilisation of resour ces
Response:

The optimal mobilization and utilization of resources and funds are of paramount importance for the
ingtitution as it accel erates the development and helps in promotion of academic excellence.

The College constituted appropriate committee as per the UGC guidelines, meets regularly and prepares
strategy for resource mobilization with the consent of the Management. The Principal decides the fee
structure for the programmes offered by the college under self finance scheme in consultation with HoDs,
|QAC and Management.

Every year the college prepares an annual budget wherein all the resources provided by government and
other resources generated through fees and other means are taken into account. The following are the
various financial resources available to the institutions.

Strategies for mobilizing resour ces

e The fee collected from students is the major source of finance for the conduct of curricular, co-
curricular and extracurricular activities of the institution.

e Salary of aided employeesis provided by the Karnataka Government through salary grants.

e Salary of employees other than aided is provided by Management.
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e For conduct of conferences, seminars, workshops financial resources are mobilised from
organisations such as Banks, Industries, UGC and other funding agencies by associating them for
such events,.

e The college alumni association provides financia assistance for conducting seminars and
workshops.

e The teachers of the college also provide financial assistance for poor and downtrodden students
facilitating their admission.

e Donations and grants received from JSS Mahavidyapeetha are provided to the college to meet
the deficit.

Optimal Utilization:

e The college effectively utilizes the financial resources available by proper budgeting for optimal
utilization.

e The budget committee prepares an annual budget to allocate funds for physical and academic
mai ntenance and augmentation.

¢ Department wise budgets proposal s are scrutinized and approved for the sustenance of departmental
activities.

¢ The budget committee in consultation with the librarian and HODs allocate funds for the purchase
of books and journals.

e The specified committee oversees the purchase of equipments, consumables, stationeries etc. E-
procurement is practiced to allow transparency in utilization of funds.

In this way the college enables the institution's strategies to have the best for mobilization of funds and the
optimal utilization of resources.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.5 Internal Quality Assurance System

6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes

Response:

IQAC plays amajor role related to quality improvement amongst staff and students. IQAC isinvolved
in the formation and extensive implementation of academic calendar as per university norms. It isinvolved
in organizing seminars workshop/ Guest lecture at various levels, involved in planning study tours,
Industrial visits and field trips, encourage students to participate in various activities related with
academics, sports and Culture.

In order to enhance the quality teaching learning IQAC has initiated various programmes in the college.
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The lists of programmes conducted by IQAC during last five years are:

TQM for first year degree and Master degree students.
Management scholarship schemes.

Creation of employment opportunities for students.
Creation of awareness regarding digitalization.
Village centric programmes — SBI Degitalization

BEST PRACTICE:

The two best practices ingtitutionalized as part of IQAC initiative are :-
Example-1:
Teaching and L ear ning Process

The institution has adopted the policy of ICT enabled teaching along with chalk and talk method to
make the learning process interesting and effective. The use of ICT in the teaching-learning processis very
important as it provides opportunities for teachers and students to operate, store, manipulate, and retrieve
information.

Teachers are using I'T enabled learning tools such as power point presentation, video clippings and online
sources to expose the students for advanced learning. Most of the departments are equipped with modern
teaching aids like laptops, desktop PCs, LCD projector, internet facility, charts, etc. Seminar hall is
equipped with an LCD projector. Eight classrooms are provided with LCD projectors. Sufficient number
of e-journals and e-books are available in the library. All the departments conduct seminars, workshops
and guest-lectures on the new developments in core subjects where ICT enabled tools are used. Computer
competence isamagjor factor to integrate ICT in teaching. Hence, training isimparted to the teachersin the
use of computers with the help of tech savvy young teachers. Opportunities are provided for studentsto use
LCD projector and internet to present their seminar topics.

Example-2:
Clean and Green Practice:

Go green isamindset that involves the continual pursuit of knowledge regarding how to live lifein an
environmentally friendly and responsible way. College Green Campus is a place where environmental-
friendly practices and education combine to promote sustainable and eco-friendly practices. The green
campus concept aims at providing the institution an opportunity to take the lead in redefining its
environmental culture, improve human well-being, and balance ecosystems.

Reducing the negative impacts of campus activities on the environment and health, maintenance of clean
and hygienic conditions and reduction in the quantity of solid waste creating awareness through proper
segregation, transportation, processing and disposal of solid waste and e-waste.
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File Description Document
Upload any additional information View Document
Paste link for additional information View Document

6.5.2 Theinstitution reviewsits teaching lear ning process, structures & methodologies of operations
and lear ning outcomes at periodic intervalsthrough IQAC set up as per norms and recorded the
incremental improvement in various activities ( For first cycle - Incremental improvements made
for the preceding five yearswith regard to quality For second and subsequent cycles - Incremental
improvements made for the preceding five year swith regard to quality and post accreditation
quality initiatives )

Response:

The IQAC is considered as a mechanism to build and ensure a quality culture at the Institutional level
and being the central body within the college. It monitors and reviews the teaching-learning process
regularly.. The College has the Internal Quality Assurance System with appropriate structure, processes,
and with enough flexibility to meet diverse needs of the stakeholders.

The Academic Calendar is prepared well in advance, displayed in college notice board and website and
circulated among all stakeholders of the institution as per guidelines of Higher Education Authority. All
newly admitted students have to compulsorily attend the Induction Programme, in which they are made
aware of the code of conduct and the various facilities. The slow learners are given more attention for their
betterment. Students are made aware of the Time-Table, Programme structure, syllabi of the courses before
commencement of class.

Enhanced ICT Facilities

The institution keeping in view the recommendations of the previous NAAC Peer committee
considered to improve the learning process methodologies by using ICT devices both by teachers and
students.

e Teachers are using the ICT tools such as Power Point Presentation, video clippings and online
resources.

e The number of laptops used by teachers substantially increased.

LCD projectors are used for offline teaching.

The availability of e-journals and e-books substantially increased.

The students are encouraged to present papers In the seminar by using ICT enabled tools.

Mobile gadgets are used by teachersto create chat groups and share course materials.

Choice Based Credit System

To provide opportunities for the overall development and to meet the ever increasing competition of
the global market, the institution introduced Choice Based Credit System to PG courses from the academic
year 2010. This academic flexibility provided ample employment opportunities to the students. Following
the foot-steps and success of PG departments CBCS with CAGP was introduced to UG from the academic
year 2018-19.
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Library isfully automated with easylib software for integrated library management system. The library
is equipped with Institutional repositories, N-LIST, Lecture capture and Open access E resources. E-
contents, PDFs, previous years question bank, faculty publications and study materials based on the
gyllabi. The library and information center provides access to online resources through digital repository.

Teachers and students have been using e-resources for
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both teaching and learning.

File Description

Document

Upload any additional information

View Document

Paste link for additional information

View Document

6.5.3 Quality assurance initiatives of theinstitution

1.Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected, analysed

and used for improvements

2.Collaborative quality intitiatives with other institution(s)

3.Participation in NIRF

4.any other quality audit recognized by state, national or international agencies (1SO

Certification, NBA)

Response: B. 3 of the above

include:

File Description

Document

Upload e-copies of the accreditations and
certifications

View Document

Upload details of Quality assurance initiatives of the
institution

View Document

Upload any additional information

View Document

Paste web link of Annual reports of Institution

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities

7.1.1 Measuresinitiated by the I nstitution for the promotion of gender equity during thelast five
years.

Response:
Gender Equity promotion Programmes organized by the College

The college is women'’s college. Understanding that much more is demanded to be done in bringing
equality between men and women, to produce courageous women who will play the extraordinary role in
bringing changes in society. The institute imparts quality education to develop women leaders and
professionals academically and technically competent with strong professional ethics.

College has a gender sensitivity committee such as Anti Ragging Committee, Students Grievances and
redressal Cell and Sexual Harassment prevention Cell, which are constituted as per norms laid by the
UGC. The functions of the committees are displayed on the website of the college and information is given
to students under orientation and induction programmes. Awareness programmes regarding Human
Rights and Women: Issues and Challenges, Women Rights with respect to Domestic Problems and
Celebrations of International  Womens Day with felicitation to alumni- achievers.

Safety and security

e The entire campusis covered under CCTV cameras. The footage of the recording is often seen and
necessary actions are taken, if any suspicious activity is observed, by the principal.

* The college staff has been assigned campus supervision to maintain discipline in the campus.

e There are 4 security personnel who safeguard the entire campus and Ladies hostel are highly
secured under the existing security system.

e The staff members strive to solve all kinds of problems of the students. The College organizes
lectures of eminent personalities to create legal awareness, health and hygiene among the students.

e Useof Identity Card is mandatory for students and staff.

e Fireextinguisher facility.

e Suggestion box facility.

¢ Code of conduct for the Students and Staff is strictly adhered.

e The parents meet is organized semester wise and feedback is obtained.

e Alumni association conducts Programmes on yoga like international yoga day, yoga training camp.

¢ Organization of lecture series for students about their health, hygiene and legal rights.

¢ College conducts awareness sessions in association with the legal awareness cell of the town and
ensures safety and security of students and women staff.

Counselling

e The college is facilitated with a qualified counselor appointed by the office of district collector,
Chamargjanagar who visits the college once in aweek and counsels students who are in need of it.
Oursisone of the few colleges facilitated in the district.

¢ The college has Mentor- Mentee scheme, which recommends the mentors to identify mentees with
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special attentionto  disadvantaged and vulnerable category of the students..
Common room

The College provides separate common rooms and wash rooms for girls and staff.

File Description Document

Link for specific facilities provided for womenin | View Document
terms of: a. Safety and security b. Counselling c.
Common Rooms d. Day care center for young
children e. Any other relevant information

Link for annual gender sensitization action plan View Document

7.1.2 Thelnstitution hasfacilitiesfor alter nate sour ces of energy and ener gy conser vation
measur es

1.Solar energy

2.Biogas plant

3.Whedling to the Grid

4. Sensor-based energy conservation

5.Use of LED bulbg/ power efficient equipment

Response: C. 2 of the above

File Description Document
Geotagged Photographs View Document
Any other relevant information View Document
Any other relevant information View Document

7.1.3 Describe thefacilitiesin the Institution for the management of the following types of
degradable and non-degradable waste (within 500 wor ds)

Solid waste management

Liquid waste management

Biomedical waste management

E-waste management

e Wasterecycling system

Hazar dous chemicals and radioactive waste management

Response:

The college makes special efforts to inspire environmental awareness amongst the students with the beli
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ef that environmental awareness will lead to conservation of environment. For developing ecological
consciousness among the students, awide range of activities are organized such as Cleanliness Campaigns
, Guest Lectures, Poster Presentations etc. Green Audit of the college campus is done.

¢ Faculties and students are given guidelines how to reduce the generation of waste, how to manage
the waste within the campus as well asin their homes.

e Special lectures are given to students to make them understand how to move forward with in the
society with sustainable life style, so that in their life time they can develop conscious regard to
limitations of resources present in nature and utilization of resources.

e Specia careistaken within the institution to maintain cleanliness.

Solid Waste M anagement

e To reduce waste at institute, students and staff are educated on proper waste management practices
through lectures, instructions on notice boards, displaying slogan boards in the campus

e Color coded dustbins are used for different types of wastes. Blue for solid, Red for wet.

e The NSS volunteers undertake a program of campus cleanness drive for the solid
waste Management regularly.

¢ The institute organizes the cleanliness weekly campaign of the campus

Liquid waste management

e Wastage of drinking water is restricted through proper monitoring.
¢ Proper drainage system is arranged in the campus.

E-waste M anagement

e Some of the old computers are repaired and reused.
e Damaged old monitors, CPU’s, electronic devices and scrap materials are given away as scrap for
further recycling.

Wasterecycling system

e Vermi Compost unit has been established within the college campus. The waste materials that are
collected in the campus dumped into the vermi compost unit to convert it into fertilizer, later is
used for the purpose of gardening in the campus.

e Compost arrangements are also made to covert solid waste into fertiliser/manure.

File Description Document
Any other relevant information View Document
Link for Relevant documents like View Document
agreements/MoUs with Government and other

approved agencies

Link for Geotagged photographs of the facilities | View Document
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7.1.4 Water conservation facilities availablein the I nstitution:

1.Rain water harvesting
2.Borewell /Open well recharge
3.Construction of tanks and bunds
4.Waste water recycling

5.Maintenance of water bodies and distribution system in the campus

Response: A. Any 4 or al of the above

File Description

Document

Geotagged photographs/ videos of the facilities

View Document

Any other relevant information

View Document

Link for any other relevant information

View Document

7.1.5 Green campusinitiativesinclude:

1.Restricted entry of automobiles

2.Use of Bicycled Battery powered vehicles
3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

Response: A. Any 4 or All of the above

File Description

Document

Various policy documents/ decisions circul ated for
implementation

View Document

Geotagged photos / videos of the facilities

View Document

Link for any other relevant information

View Document

7.1.6 Quality audits on environment and energy areregularly undertaken by the Institution and any
awardsreceived for such green campusinitiatives:

1.Green audit
2.Energy audit
3.Environment audit

4.Clean and green campusrecognitions/ awards
5.Beyond the campus environmental promotion activities

Response: A. Any 4 or al of the above
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File Description Document

Reports on environment and energy audits View Document
submitted by the auditing agency

Certification by the auditing agency View Document

Any other relevant information View Document

7.1.7 Thelnstitution has disabled-friendly, barrier free environment

1.Built environment with rampsg/liftsfor easy accessto classrooms.

2.Divyangjan friendly washrooms

3.Signage including tactile path, lights, display boar ds and signposts

4.Assistive technology and facilities for Divyangjan accessible website, screen-reading software,
mechanized equipment

5.Provision for enquiry and information : Human assistance, reader, scribe, soft copies of
reading material, screen reading

Response: B. 3 of the above

File Description Document

Policy documents and information brochureson the = View Document

support to be provided
Geotagged photographs / videos of the facilities View Document
Link for any other relevant information View Document

7.1.8 Describethe Institutional effortginitiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and other diversities
(within 500 wor ds).

Response:

Majority of the students are from remote and economically underdeveloped villages of the taluk. The
college plays an effective role of catalyst in the town to maintain the peace and national integration. It
regularly organizes activities for inculcating the values of tolerance, harmony towards cultural diversities.
The college isin semi urban location. Its activities have a very positive impact on the society’s cultural &
communal thoughts directly.

The students are incul cated with the tolerance and harmony about cultural, regional, linguistic, communal,
socio-economic and other diversities by through co-curricular and extra curricular activities. The mission of
the college emphasizes on creation of inter-cultural, inter-religious harmony, and tolerance developing
concern for humanity among various stake-holders. It intends to treat everyone with dignity and equality,
promote inclusiveness by creating an atmosphere for human and educational excellence.

Cultural Harmony
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Every year it is a customary of college to celebrate Freshers Day. The main motive of thisisto
welcome fresher in a friendly atmosphere and to encourage their creative impulses to boost their
confidence. It is the day where seniors and juniors finally bond and unite to celebrate being part of the
college. The college has multi-cultural environment, with students belonging to diverse cultural elements
such as customs, traditions, festivals, dance, food, ethnic styles etc. In order to create inclusive cultural
environment, the college organizes talents day, ethnic day, Sharada Pooja etc and besides students
participates in inter-collegiate competitions namely yuva sambhrama, Y uva Dasara etc.

Regional harmony

In order to create regional harmony, the college celebrates regional festivities like, Kannada
Rajyothsava, Ganesha Chaturthi, Deepavali, Ayudhapooja etc.

Linguistic Harmony

The College comprises of students and staff belonging to various linguistic backgrounds like, Kannada,
Tamil, Telugu, Hindi, Urdu, etc., In order to create linguistic harmony, the college organizes programmes
based on languages like, Kannada Sambrama, Mother tongue day celebration. The students and staff are
encouraged to contribute to the college magazine in their linguistic languages.

Communal Har mony

There are students and staff belonging to various communal backgrounds such as Christianity,
Hinduism, Islam, etc. The college organises programmes to promote communal harmony through inter-
religious dialogue, daily assembly programme, Sadbhavana Diwas , spiritual intelligence programme,
Dasara, €tc.,

Socio-Economic Harmony
Students of the college belong to various socio-economic strata of the society. The college provides

equal opportunities for all irrespective of their socio-economic status by making warring of uniform
mandatory.

File Description Document

Link for supporting documents on the information = View Document
provided (as reflected in the administrative and
academic activities of the Institution)

Link for any other relevant information View Document

7.1.9 Sensitization of students and employees of the I nstitution to the constitutional obligations:
values, rights, duties and responsibilities of citizens (within 500 wor ds).

Response:
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JSS College for women, Kollegal is committed not only for imparting quality education but also for
imparting the value system to all stake holders as stated in Indian constitution. In order to sensitise and
incul cate the constitutional duties and rights among students, staff and other stake-holders, the college has
adopted various strategies. The details are as follows:

1.The college has enacted the *“Sensitisation of Students and Employees to the Constitutional
Obligations policy “ as a part of its commitment for inculcating values among students and
employees for being responsible citizens as reflected in the Constitution of India.

2.Display of Preamble, Fundamental Rights and Duties in the campus and in the college website in
order to create awareness among the various stake-holders.

3.Reading and explaining the various Constitutional Obligations during students'  assembly on a
daily basisin order to inculcate the value system for being responsible citizens of the Country.

4.Celebration of commemorative days of National importance like Republic Day, Independence Day,
Constitution Day, etc., in order to impart the objectives of such celebrations.

5.Participating in socially significant contributions such as flood relief , COVID19 monitory
support, financia assistance to poor children getting education at Sutturu, afree education offered
by JSS MVP, health check up camps at remote villages etc., camp, etc., in order to promote
humanity among the students and staff.

6.Awareness regarding Universal Adult Franchise was created through programmes
like,demonstration of Electronic Voting Machines, Systematic Voters Education and Electoral
Participation Programme (SVEEP), Voters Rally, awareness programmes on significance of voting
etc., in order to educate the various stake-holders including local communities regarding the
enrollment procedure, functioning of electronic voting machines and motivate the youngsters to
enroll themselves as voters and cast their franchise.

7.0rganizing of legal awareness programmes like, Law Awareness Programme, Traffic Awareness
Rally, preventive measures of crime, child marriage Act, Anti Dowry Act etc., in order to create
value-based consciousness and commitment to law among various stakehol ders.

8.E-resources have been developed in the library and sharing of programmes Y ouTube Channel in
order to create awareness, among various stake-holders including general public, regarding the
constitutional obligations such as values, rights, duties and responsibilities of citizens.

9.To emphasize the constitutional values, rights, duties and responsibilities of citizens towards
environment, the college has organized various programmes such as, tree planting, green-scaping of
campus, awareness programme on Parisara Snehi Ganesha and crackerless Deepavali , awareness
programme on water and other natural resources conservation, Swaach Bharath Abhiyan, etc.

10. Constitutional obligations towards human values and ethicsis addressed by organizing programmes
like, moot court, mock parliament, visit to live session of legidlative assembly, visit to live session
of court, cleanliness awareness jatha at villages, special lectures on women and constitutional
rights,etc.,

The institution adopts five principles which shall be strictly adhered to by students,staff and all other stake
holders being one of the important decisions of Governing Council meeting. With this institution sensitizes
students and all stake holders towards constitutional obligations.
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File Description Document

Link for any other relevant information View Document

Link for details of activities that inculcate values | View Document
necessary to render studentsin to responsible
citizens

7.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and
other staff and conducts periodic programmesin thisregard.

1.The Code of Conduct isdisplayed on the website

2. Thereisacommitteeto monitor adherenceto the Code of Conduct

3.Institution organizes professional ethics programmes for students, teachers, administrators
and other staff

4.Annual awar eness programmes on Code of Conduct are organized

Response: B. 3 of the above

File Description Document

Details of the monitoring committee composition View Document
and minutes of the committee meeting number of
programmes organized reports on the various
programs etc in support of the claims

Code of ethics policy document View Document

Any other relevant information View Document

7.1.11 Institution celebrates/ or ganizes national and inter national commemor ative days, events and
festivals (within 500 wor ds).

Response:

Indiais well known for its festivals and cultural diversity. The college helps students relate with the
cultural heritage and connect with their roots, by incul cating the importance of protection, preservation and
propagation of Indian culture.

The objectives of celebrating the commemorative days, events and festivals are  to impart values and
glorify the lives of great personalities. To remember the sacrifice, and martyrdom of our leaders, to nurture
the idea of nationalism, patriotism feeling, to create a sense of belongingness, to promote secularism
among adiverse cultural groups, to provide an experience of various cultures through celebrating festivals,
to create awareness about environment and climate change.

Institute pays tribute to all the national heroes on their birth anniversaries. The event is followed either by
lecture, rally or the competitions like singing, wallpaper, and rangoli making etc. The college organizes
activities on days of national importance to recall the events or contribution of our leaders in building the
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Nation and imbibe moral and ethical behavior of studentsin their professional and personal lives.
Gandhi Jayanthi

Every Year, October 2nd is celebrated as Gandhi Jyanthi to commemorate the birth anniversary of the
Father of the Nation, Mahathma Gandhi with the objective of enabling the young generation to follow his
simplicity of life and truth.

Sardar Vallabhabai Patel

Every Year 31st october is observed as National Unity Day on the occasion of birthday celebration of
Sardar Vallabhabal Patel The photo of this eminent national leader will be garlanded by the Principal and
invited lecture programme will be arranged to enable the students to be better citizens of the nation.

Similarly Martyrs Day, National Youth Day, National Science Day, World Population Day, National
Festivals etc., are celebrated to develop socia responsibility, spirit of nationalism, imbibing cultural
coexistence, secularism, integration amongst all stake holders.

File Description Document

Link for any other relevant information View Document

Link for Geotagged photographs of some of the View Document
events

Link for Annual report of the celebrations and View Document
commemorative events for the last five years

7.2 Best Practices

7.2.1 Describetwo best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Response:
BEST PRACTICESI
Title of the Practice: Green Practices
Objectives of the Practice:
Going green is amindset that involves the continual pursuit of knowledge regarding how to live lifein
an environmentally friendly and responsible way. College Green Campus is a place where environmental -

friendly practices and education combine to promote sustainable and eco-friendly practices.

The green campus concept aims at

Page 88/106 19-04-2022 11:46:12


http://jsscwkgl.org/wp-content/uploads/2021/12/7.1.11-POLICY.pdf
http://jsscwkgl.org/wp-content/uploads/2021/09/7.1.11-converted.pdf
http://jsscwkgl.org/wp-content/uploads/2021/12/7.1.11-Final.pdf

Sdf Study Report of JISSCOLLEGE FOR WOMEN

Providing the institution an opportunity to take the lead in redefining its environmental culture,
improve human well-being, and balance ecosystems.

Reducing the negative impacts of campus activities on the environment and health.

Maintenance of clean and hygienic conditions and reduction in the quantity of solid waste
Creating awareness through proper Segregation, transportation, processing and disposal of solid
waste & e-waste.

The Context

¢ College has few areas, which are to be addressed to make the campus environmentally sustainable,
like Judicious water consumption, water sources, appliances, wastage management, rain fall
harvesting ,borewell recharging etc.

¢ L eakages and overflow water from overhead tanks were identified and immediately rectified.

e Wastage management and disposal pose a challenge at the implementation level.

e To motivate students in large numbers to cultivate the social and environmental attitude is a huge
responsibility.

e Optimum use of stationery by students, faculty, and administratitive staff hasto be more effective.

e Green initiatives taken up by the college will benefit the campus through reduced resource
consumption and waste diversion.

The Practices

e Solid and E-waste generated in the college is segregated and disposed with the help of authorized
E-waste Disposers. The college is in contact with a local authority for effective disposal of the
solid waste.

e Small segregating bins are provided for students to dispose of the waste at designated points in
addition to classrooms in the college campus where students assemble commonly.

¢ |n addition to conventional sources of water, the water availability in the campus is augmented by
harvesting rainwater from roof-tops; hence all our water needs are met without any external
dependents .

Green Practices

e The students and staff are encouraged to use the public transportation system and on average only
5% of the students use motorbikes as a means of conveyance.

e Eco-club has been organizing eco-friendly celebrations of Ganesh Chaturthi, Diwali, to create
awareness among the students, staff and the immediate community.

e Treeshave been planted and saplings of various species have been distributed to staff and students
of the college and the neighborhood.

e To maintain environmental sustainability in the campus we are conducting green audit annually.
Based on the report we are taking the necessary measures to bal ance the ecosystem in the campus.

Plastic-free campus
e Awareness programs and seminars were organized to educate the evils of the use of plastic.

e Separate bins are provided in the college campus for disposal of different waste materials.
e Useof nonrecycling plastic itemsis strictly banned in the campus.
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L ess Paper office

e Most of the official communication is done through emails; Apps like Whatsapp groups,
Websites, other social communication apps and cloud technology aiming for an early complete
paperless office in the near future.

e Single side used- paper isreused for internal purposes.

Evidence of success

e Thereisavisible decrease in the use of paper every year, as most of the communication isthrough
emails, Apps like Whatsapp groups, websites, and other social communication apps and cloud
technology.

¢ The awareness programmes and seminars have an impact on students, and staff on judicious use of
water, energy and effective management and disposal of waste.

e To adopt alternate energy resources the college hasinstalled solar panels on a hostel building of the
campus and is now planning to install more panels on the college building.

Problems encountered

¢ By regular maintenance of water delivery system unaccounted wastage of water can be avoided
by having sensor volves and standard taps.

e The college is conceptualizing the process of long term solutions by the purchase of ceramic/steel/
/biodegradable/ multi-use plastic requirements to reduce and discourage plastic use.

e The task of nurturing and maintaining the saplings can be addressed by making the students to
adopt atree.

e Botanical Garden needs upgradation and expansion outside the campus.

BEST PRACTICESII
Improving Teaching — L ear ning Process
Goal

¢ To ensure the completion of syllabus according to the academic plan of each department.

¢ To encourage teachers to adapt technological advancements including ICT adoption in class room
teaching.

e To improve pass percentage and enhance the number of distinctions bagged by the college at the
university level examinations.

The context

e The syllabus coverage in some cases is being hurried and towards the end of the semester where
information are being crammed at once. This sluggish coverage initially and hurried coverage later
should be avoided giving enough time to student in comprehending the topics and assimilating the
facts.

e The teachers find it difficult to keep pace with the techno — savvy student learners. It has become
essential for some of the teachers to adopt to the latest pedagogic styles and include ICT in class
room teaching.
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The mismatch between the student learner and the teacher in the use and comfort of handling
varieties of tools available for teaching — learning needsto be bridged.

The practice

Academic plan along with the calendar of events is uploaded on the website for information to
students.

The teaching — learning committee along with the heads of different departments monitor the pace
of coverage of the syllabus.

Informal feedback is obtained from students regarding the content delivery by different teachers.
The teaching — learning committee members and the class in charge teachers hold frequent
informal meetings and call out the information needed.

Fregquent assignments, tests and eval uation are conducted to improve performance in the semester —
end examinations.

Eight classrooms are made ICT enabled and departments have the necessary tools for handling the
class room teaching with the help of ICT.

Computer programmer guide the teachers in the use of Power Point Presentations, browsing the
internet for useful resources, uploading content on the college website, use of google docs for
information sharing, etc.

Evidence of Success

Some of the teachers have adopted modern pedagogic stylesand ICT in their classes.
Some of the notes are uploaded on the college website.

Appropriately paced and timely completion of syllabus.

Increased attendance in the classes.

Improvement in results.

Problems encounter ed and Resour cesrequired

Development of animation based power point presentationsin teaching, particularly in management
oriented subjects, has been hindered due to the want of in — house technical expertise.

The demand for ICT resourcesisincreasing and paucity of funds has been the biggest impediment
which may dampen the spirit of technology adoption by teachers.

Some of the teaching fraterniity particularly retiring professors hesitate to adopt themselves into
new method of teaching technology.

File Description Document
Link for Best practicesin the Institutional web View Document
Site

Link for any other relevant information View Document

7.3 Institutional Distinctiveness
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7.3.1 Portray the performance of the Institution in one area distinctive toits priority and thrust
within 1000 wor ds

Response:
To make the students good citizens of the Nation by offering need based education, utilizing the
technological advancement and initiating ethical values and employability skills particularly women

empowerment has been adopted. .

Mission

To offer need based academic programmes and courses.

e To provide infrastructure facilities like comfortabl e classrooms, well equipped |aboratories, state of
the art library, staff and students' common facilities.

e To provide facilities of co-curricular activities, to nurture social awareness and responsibilities
amongst students.

¢ To promote student — centric learning for self-empowerment and skill development and to enhance
and update the ICT enabled learning resources.

e To bring positive change in life of rural, socially and economically backward students by training
themin life skills.

e To encourage the faculty to attend conferences, workshops and other Faculty Development

Programmes.

Holistic Women Empower ment

The college right from the day of its establishment has been functioning with the sole aim of serving
the country through holistically empowering women.

Educational Empower ment

The institution strives hard to empower women by offering quality education. Variety of programmes
and courses are offered with selfless service by dedicated and committed teachers to impart quality
education.

Skill Empower ment

e Imparting skillsis prioritized.

e Significant number of skill oriented courses introduced in the curriculum.

e Communicative skills are offered by bridge courses, spoken English classes.

¢ | eadership and management skills are fine tuned by relevant courses in the curriculum, providing
opportunities and encouragement to organize events, special programmes,etc

e Employability skills are imparted by placement trainings, invited talks, seminars/webinars, mock
interviews, training classes by employment agencies,etc

¢ Interpersonal skills are developed by workshops seminars, other students centric programmes.

e Creativity skills are fostered by co- curriculr and extra curriculr activities in addition to in-campus
and off-campus competitions.

Health Empower ment
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Organising workshops, awareness programmes, health checkup camps in the campus etc in the
campus on health care issues in association with NSS, YRC, RRC and Alumni Association, health
empowerment of women are regularly attempted to be fine tuned.

Psychological Empower ment

e [t isaprivilege to mention that our college is one among only two colleges of the district
selected by the District Collector Office for  providing counselling services to students by a
specialized counselor who visits once in a week i.e.,, on every Tuesday for counselling the
students.

e The counselor is facilitated with separate cabin for counselling students personally. Those students
who need further treatment will be referred to JSS Multispecialty Hospital, Mysore run by the
Management.

e Counselling serviceis aso offered by the college through mentoring system.

Cultural Empower ment

e Cultural empowerment is achieved through different Programmes offered by the respective
committee .

e Ethnic day.

e Rangoli Making competition.

e Ethical & Vaue empowerment programmes.

e Cooking without fire competitions.

¢ Folkore, vachanagayana,traditional dance competitions etc.,

e Workshops and special talks conducted by departments.

e Activities of Centre for Ethics and Human Values leading to value inculcation and personality
devel opment.

e Human values and professional ethics courses. (Indian Constitution, Bharathiya Samskruthi,etc)

Alumni Association

The College has successfully completed amost three decades and is stepping into forth decade because
of its distinctiveness and reputation. It has become successful in imparting quality education particularly
to rural girl students of the Chamarajanagar district.

The Alumni Association of the college is an added feather of the institution. The alumni of the college
have occupied prominent position in various government and private institutions and organization and
serving for the better and healthy society. They share common values and education with the existing
students and they play avital role behind all activities of the ingtitution. they also share their professional
and other values and enabl e the students to be self reliant.

Holistic Approach - Bharathiya Samskruthi

The college is established and run by JSS Mahavidyapeetha which was established in 1954 by 23rd
Pontiff of Suttur Math Jagadguru Dr. Shivarathri Rajendra Mahaswamiji.The motto of the Management &
College is to provide holistic education. As per the directive order from JSS Mahavidyapeetha,
the college has introduced Bharathiya Samskruthi (Indian Culture), a subsidiary course (subject) to all |
Sem students with an intention of providing prominence to promote tolerance, national integrity and
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culture. The students, along with formal education, can be given moral and spiritual education with the
introduction of this subsidiary course which generates good responsible citizens with moral values.

Founder's Day Celebration

The college is one among more than 300 institutions established and managed by JSS
Mahavidyapeetha, a world famous educational trust which was established in 1952 by His Holiness
Paramapoojya Jagadguru Dr. Sri Shivarathri Rgjendra Mahaswamiji, Founder Presedent of JSS MV P and
23rd pontiff of Sutturu Muit.

On the occasion of his birthday celebration every year on 29th August, Founder’s Day celebration is held
by JSS MVP a its head office. All employees of JSS MVP take part in the celebration of Jayanthi
Mahotsava with spiritual heart and mind.

The college every year during September celebrates Jayanthi Mahotsava. Founder’s day celebration
committee coordinates the programme. As part of the programme, the principal, staff and students visit
hospitals of the town and distribute bread and fruits to patients in memory of His Holiness. Besides
intercollegiate competitions, special lecture and oath taking by all students, staff and principa are other
regular activities of the programme. Also meritorious students are awarded endowment scholarships
sponsored by alumni, philanthropists, industrialist, well wishers of the institution, teaching faternity of the
college and ISSMVP.

Competitive Examination Training(CET) Cell
Though the students are capable, many of them discarded the idea of undergoing coaching at distant
places in view of their inability to meet the financial burden. In the above context the Competitive
Examination Training (CET) Cell has been established in the college to motivate students for all types of
competitive exams such as civil services (UPSC and KPSC) and other public and private sector jobs.
Vision
e To motivate and empower students for various competitive exams.
Meaning and Objectives of the Cell
e To motivate students for prospective career in government and corporate sector.
e To build among students a sense of awareness, provide guidance, necessary literature and other
information about various competitive exams.
Facilities Provided Through the Cell
e Lecture series
e Study materials

e Competitive Exams Alerts, Counseling
e Motivational Tak
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File Description

Document

Link for appropriate web in the Institutional
website

View Document

Link for any other relevant information

View Document
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5. CONCLUSION

Additional Information :

JSS College for Women, Kollegal is one of the oldest degree colleges and the only Women'’s college in the
town and established in 1983 with the objective of providing higher education at the door steps of rural girl
students. It isimparting quality education for almost three decades with the blessings of His Holiness Jagadguru
Sri Shivarathri Deshikendra Mahaswamiji and all other stake holders. The motto of the college, “Work is
Worship” isimplemented. The college has been striving hard to realise the dream of parents and students. The
atmosphere is very pleasant with lush greenery. The infrastructure is very comfortable with spacious and well
Ventilated Classrooms, Laboratories and Library and Information Centre. The mentoring system, alumni
activities, persona counseling, competitive exam training activities are functioning successfully.

In the year 2012 UGC sanctioned grant for two add on courses. Secretarial Management for B.Com students
and Insurance Management for BA students. Students are provided with Office Automation, Spoken and
Communicative English, Bridge Course Classes for non-commerce students, Remedial Classes for slow
learners, classes for advanced learners Indian Culture, Auditing, IFRS, HRM as certificate courses in order to
be employability of students.

Concluding Remarks:

JSS College for women, Kollegal established in semi urban area, has attained academic excellence with
constant efforts and preservation of visionaries, the college with its effective administration and supported by
dedicated faculty, provides dynamic and stimulating environment for intellectual and persona growth of its
students. The college abides to its commitment towards upliftment of socially and economically marginalized
sections through quality education. The college with its eco-friendly campus spreads an aura of peace and
tranquillity that promotes a conducible working atmosphere. Travelling from the glorious past to a successful
present and progressing towards a more promising future, the college has been accredited. They are also
provided with access to E-campus, digital library, ICT facilities, NSS, scouts and guides, Red Ribben, youth
red cross, extracurricular activities with the object of their holistic development.

Welcome to freshers by senior students, send off by freshersto senior students, conduct of various competitions
during such occasion, talent searching programs etc. cultivate the feeling of oneness and freshers “fed at
home”.

The students feel proud to be the part of the college. They enroll voluntarily to the Alumni Association and be
in good relationship with the college. Various activities are held for the benefit of the college students. Being
the intangible asset of the college their opinion about the college works as a goodwill for the institution. With
commendable gradesby NAAC in previous cycles, through its constant efforts the college stands superior from
serving as a beacon of light, a seat of wisdom and the college continuous to run arace, keeping pace with the
growing demands and challenges of the contemporary world of education.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID

Sub Questions and Answers before and after DVV Verification

113

Teachers of the Institution participatein following activitiesrelated to curriculum
development and assessment of the affiliating University and/ar e represented on the following
academic bodiesduring the last five years

1. Academic council/BoS of Affiliating university

2. Setting of question papersfor UG/PG programs

3. Design and Development of Curriculum for Add on/ certificate/ Diploma Cour ses
4. Assessment /evaluation process of the affiliating Univer sity

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, THREE of the above[i.e. sl no. 1, 2
& 4] considered.

1.3.2 Aver age per centage of cour sesthat include experiential learning through project work/field
work/internship during last five years
1.3.2.1. Number of coursesthat include experiential learning through project work/field
wor k/inter nship year-wise during last five years
Answer before DVV Verification:
2020-21 2019-20 2018-19 2017-18 2016-17
48 43 50 48 37
Answer After DVV Verification :
2020-21 | 2019-20 2018-19 2017-18 | 2016-17
10 15 15 17 13
Remark : Input edited as per consolidated documents provided by HEI.
133 Percentage of studentsundertaking project work/field work/ internships (Data for the latest
completed academic year
1.3.3.1. Number of students undertaking project work/field work / internships
Answer before DVV Verification : 337
Answer after DVV Verification: 254
Remark : Input edited as per documents provided by HEI.
211 Average Enrolment per centage (Average of last five years)

2.1.1.1. Number of studentsadmitted year-wise during last fiveyears
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Answer before DVV Verification:
2020-21 2019-20 2018-19 | 2017-18 2016-17

98 142 171 185 186

Answer After DVV Verification :
2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

98 0142 171 185 186

2.1.1.2. Number of sanctioned seatsyear wise during last five years
Answer before DVV Verification:

2020-21 < 2019-20 2018-19 2017-18 | 2016-17

450 450 450 450 450

Answer After DVV Verification :
2020-21 2019-20 | 2018-19 | 2017-18 | 2016-17

450 450 450 450 450

Remark : Input edited as par datatemplate provided by HEI.

212

Aver age per centage of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, etc.
as per applicablereservation policy ) during thelast five years ( exclusive of supernumerary
seats)

2.1.2.1. Number of actual students admitted from the reserved categories year-wise during the last
fiveyears
Answer before DVV Verification:

2020-21 < 2019-20 2018-19 2017-18 | 2016-17

98 138 167 176 174

Answer After DVV Verification :
2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

97 138 163 167 171

Remark : As per datatemplate, number of seats filled against reserved categories hence input
edited accordingly.

233

Ratio of studentsto mentor for academic and other related issues (Data for thelatest completed
academic year )

2.3.3.1. Number of mentors
Answer before DVV Veification: 19
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Answer after DVV Verification: 17

Remark : As per the supporting documents provided by HEI, number of mentors are 17.

243 Average teaching experience of full timeteachersin the sameinstitution (Data for the latest
completed academic year in number of years)
2.4.3.1. Total experience of full-timeteachers
Answer before DVV Verification: 291
Answer after DVV Verification: 276
Remark : Input edited as per consolidated list and experience letters provided by HEI.
2.6.3 Aver age pass per centage of Studentsduring last fiveyears
2.6.3.1. Number of final year students who passed the univer sity examination year-wise
duringthelast fiveyears
Answer before DVV Verification:
2020-21 2019-20 2018-19 2017-18 2016-17
111 149 154 202 233
Answer After DVV Verification :
2020-21 | 2019-20 2018-19 2017-18 | 2016-17
107 147 134 156 213
2.6.3.2. Number of final year students who appeared for the university examination year -
wiseduring thelast fiveyears
Answer before DVV Verification:
2020-21 2019-20 2018-19 2017-18 2016-17
136 159 171 229 240
Answer After DVV Verification :
2020-21 | 2019-20 2018-19 2017-18 | 2016-17
136 159 160 173 239
Remark : Input edited as per documents and list of passed and appeared students provided by HEI.
322 Number of wor kshops/seminars conducted on Research Methodology, I ntellectual Property

Rights (IPR) and entrepreneur ship during the last five years

3.2.2.1. Total number of workshops/seminars conducted on Resear ch M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year-wise during last five years
Answer before DVV Verification:
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2016-17

01

01

01

01

00

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

0

0

0

0

00

Remark : Input edited as per the supporting documents provided by HEI, the activities conducted

are not for Research Methodology, Intellectual Property Rights (IPR) and entrepreneurship.

332 Number of research papers per teachersin the Journals notified on UGC website during the
last five years
3.3.2.1. Number of research papersin the Journals notified on UGC website during the last
fiveyears.
Answer before DVV Verification:
2020-21 2019-20 | 2018-19 2017-18 2016-17
10 8 6 3 2
Answer After DVV Verification :
2020-21 2019-20 201819 2017-18 2016-17
6 4 2 2 0
Remark : Input edited as per Number of research papers in the Journals notified on UGC website
during the last five years. documents provided by HEI.
34.2 Number of awards and recognitionsreceived for extension activities from gover nment/

gover nment recognised bodiesduring the last five years

3.4.2.1. Total number of awards and recognition received for extension activities from
Government/ Gover nment recognised bodies year-wise during thelast five years.
Answer before DVV Verification:

2020-21

2019-20

2018-19

2017-18

2016-17

3

2

1

1

3

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

0

0

0

0

0
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Remark : Input edited as per provided letters of appreciation by HEI.

343

Number of extension and outreach programs conducted by theinstitution through NSS/NCC,
Government and Gover nment recognised bodiesduring thelast five years

3.4.3.1. Number of extension and outreached Programmes conducted in collaboration with
industry, community and Non- Gover nment Organizationsthrough NS§ NCC/ Red Cross/
YRC etc., year-wise during the last five years
Answer before DVV Verification:

2020-21

2019-20

2018-19

2017-18

2016-17

10

17

21

12

14

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

10

15

20

10

2

Remark : Input edited as per only extension and outreach programs conducted by the institution
through NSS/NCC, Government and Government recognized bodies only.

351

Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship per year

3.5.1.1. Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year-wise during thelast five years
Answer before DVV Verification:

2020-21

2019-20

2018-19

2017-18

2016-17

4

4

4

4

4

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

0

1

2

2

3

Remark : Input edited as per E copy provided by HEI.

4.2.3

Average annual expenditurefor purchase of books/e-books and subscription to journalse-
journalsduringthelast fiveyears (INR in Lakhs)

4.2.3.1. Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsyear wiseduring last fiveyears (INR in Lakhs)
Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17
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0.94 1.00 0.72 0.71 531

Answer After DVV Verification :
2020-21 | 2019-20 2018-19

2017-18  2016-17

4.7 1.00 0.72 0.71 5.31

Remark : Input edited as per documents provided by HEI.

511

Aver age per centage of students benefited by scholar ships and freeships provided by the
Government during last fiveyears

5.1.1.1. Number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment bodies, industries, individuals, philanthropists
during thelast five years (other than studentsreceiving scholar shipsunder the government
schemes for reserved categories)
Answer before DVV Verification:

2020-21

2019-20

2018-19

2017-18

2016-17

274

376

442

473

521

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

274

376

442

473

0521

Remark : Input consider as per consolidated documents provide by HEI.

5.1.2

Aver age per centage of students benefitted by scholar ships, freeships etc. provided by the
institution / non- gover nment agencies during the last five years

5.1.2.1. Number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment bodies, industries, individuals, philanthropists
during thelast five years (other than studentsreceiving scholar shipsunder the gover nment
schemes for reserved categories)
Answer before DVV Verification:

2020-21

2019-20

2018-19

2017-18

2016-17

13

13

17

22

24

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

12

13

17

22

24

Remark : Input edited as per documents provided by HEI.
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514 Aver age per centage of students benefitted by guidance for competitive examinations and car eer
counselling offered by the Institution during thelast five years
5.1.4.1. Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears
Answer before DVV Verification:
2020-21 | 2019-20 2018-19 2017-18 | 2016-17
260 1295 1020 795 869
Answer After DVV Verification :
2020-21 | 2019-20 2018-19 2017-18 | 2016-17
744 724 412 532 443
Remark : Input edited as per report and list of student provided by HEI.
521 Aver age per centage of placement of outgoing students during thelast five years
5.2.1.1. Number of outgoing students placed year - wise during thelast five years.
Answer before DVV Verification:
2020-21 | 2019-20 2018-19 2017-18 @ 2016-17
14 51 26 17 14
Answer After DVV Verification :
2020-21 | 2019-20 2018-19 2017-18 | 2016-17
14 4 2 12 21
Remark : Input edited as per list and documents provided by HEI.
522 Aver age per centage of students progressing to higher education during thelast five years
5.2.2.1. Number of outgoing student progression to higher education during last five years
Answer before DVV Verification: 224
Answer after DVV Verification: 18
Remark : Input edited as per consolidated documents provided by HEI.
531 Number of awards/medals won by studentsfor outstanding performancein sports/cultural

activities at inter-univer sity/state/national / inter national level (award for a team event should
be counted as one) during thelast five years.

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities
at university/state/national / international level (award for a team event should be counted as
one) year-wise during the last five years.
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Answer before DVV Verification:

2020-21 2019-20 | 2018-19 | 2017-18 | 2016-17

0 0 1 1 1
Answer After DVV Verification :

2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

0 0 01 1 1
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Remark : Input accepted as per documents provided by HEI.

54.2

Alumni contribution during thelast five years (INR in lakhs)

Answer before DVV Verification : C. 3 Lakhs - 4 Lakhs
Answer After DVV Verification: E. <1 Lakhs
Remark : Input edited as per contribution from alumni excluding alumni association fee.

6.2.3

I mplementation of e-governancein areas of operation

1. Administration

2. Finance and Accounts

3. Student Admission and Support
4. Examination

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per supporting documents provided by HEI, TWO of the above[i.e. sl no. 1 & 2].

6.34

Aver age per centage of teacher s undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the last five years (Professional Development Programmes,
Orientation / Induction Programmes, Refresher Course, Short Term Course).

6.3.4.1. Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se year-wise during
thelast fiveyears
Answer before DVV Verification:

2020-21

2019-20

2018-19

2017-18

2016-17

13

12

2

5

12

Answer After DVV Verification :

2020-21

2019-20

2018-19

2017-18

2016-17

8

9

22

55

8

7.1.10
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other staff and conducts periodic programmesin thisregard.

1. The Code of Conduct isdisplayed on the website

2. Thereisa committee to monitor adherenceto the Code of Conduct

3. Institution organizes professional ethics programmesfor students, teachers,
administratorsand other staff

4. Annual awar eness programmes on Code of Conduct are organized

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : As per supporting documents, THREE of the above [i.e. 8l no. 1,2 & 4] may be
considered.

2.Extended Profile Deviations

ID Extended Questions
11 Number of courses offered by the Institution across all programsduring the last fiveyears
Answer before DVV Verification:
2020-21 1 2019-20 2018-19 2017-18 2016-17
113 142 138 147 145
Answer After DVV Verification:
2020-21 1 2019-20 201819 2017-18 2016-17
112 136 132 140 140
2.3 Number of outgoing/ final year studentsyear-wiseduring last five years
Answer before DVV Verification:
2020-21 1 2019-20 2018-19 2017-18 2016-17
141 161 144 160 227
Answer After DVV Verification:
2020-21 1 2019-20 2018-19 2017-18 2016-17
141 161 162 176 246
31 Number of full time teachersyear-wise during thelast five years

Answer before DVV Veification:

2020-21 | 2019-20 2018-19 | 2017-18 2016-17
19 20 21 20 20
Answer After DVV Verification:

2020-21 ' 2019-20 2018-19 | 2017-18 2016-17

Page 105/106

19-04-2022 11:46:16




Sdf Study Report of JISSCOLLEGE FOR WOMEN

18 19 19 18 18
3.2 Number of sanctioned postsyear-wise during last fiveyears
Answer before DVV Verification:
2020-21 2019-20 | 2018-19 2017-18 2016-17
19 20 21 20 20
Answer After DVV Verification:
2020-21 2019-20 ' 2018-19 2017-18 2016-17
20 20 21 20 20
4.2 Total Expenditure excluding salary year-wise during last five years (INR in Lakhs)

Answer before DVV Verification:

2020-21 1 2019-20 |2018-19 | 2017-18 2016-17
37.87 31.39 56.22 56.5 81.98
Answer After DVV Verification:

2020-21 1 2019-20 |2018-19 | 2017-18 2016-17
274 30.9 55.6 63.24 90.06
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